
 

  

Glendale Community College  
6000 West Olive Avenue ~ Glendale, Arizona USA 85302 ~ (623) 845-3000   

General Catalog 2008-2009 

College Environment  

� Discrimination Complaint Procedures for Students  

� Procedimientos de Quejas de Descriminacion Para Estudiantes  

� Sexual Harassment Policy  

� Petition Signature Solicitation  

� Solicitation  

� Children on Campus  

� Crime Awareness and Campus Security Act  

� Workplace Violence Prevention  

� Student Right to Know  

Discrimination Compliant Procedures for Students  





this Internal Discrimination Complaint Procedure. Such person may attend any investigative interview and advise the 
complainant or respondent but shall not otherwise participate in the interview. The complaint investigator shall direct 
communications directly to the complainant and respondent, and not through such individual's attorney or other person 
providing assistance. 

Confidentiality of Proceedings 
Every effort will be made by the college and MCCCD to protect the confidentiality of the parties during the processing of 
complaints under this procedure. Records will be maintained in a confidential manner to the extent permitted by law and 
insofar as they do not interfere with MCCCD's legal obligation to investigate and resolve issues of discrimination. 

Retaliation Prohibited 
Retaliation against a person who has filed a complaint or against any witness questioned during an investigation is strictly 
prohibited. Any retaliatory action by instructors, supervisors, managers, academic professionals, administrators, or other 
employees who have the authority to take adverse action against a complainant or witness is prohibited and may be grounds 
for disciplinary action. 

False Statements Prohibited 
Any individual who knowingly provides false information pursuant to filing a discrimination charge or during the investigation of 
a discrimination charge will be subject to appropriate discipline. 

Filing a Report of Sexual Harassment 
A student who believes that he or she is, or has been, the victim of sexual harassment as prohibited by MCCCD policy may 
Report (either orally or in writing) the harassment to the Dean of Student Services at each college or



Información relacionada al Procedimiento de Quejas de Discriminación para Estudiantes también es disponible de parte de la 
Oficina del Cónsul General al 480-731-8876 

Resolución Informal de Quejas de Discriminación 
Antes de archivar una queja formal bajo este procedimiento, un estudiante puede intentar resolver el problema por medio de 
pláticas informales con la persona declarada de ser responsable por la acción discriminatoria y el supervisor de esa persona 
o el ejecutivo de ese departamento. El estudiante puede pedirle al Decano de Servicios Estudiantiles a que le asista en el 
proceso de resolución informal. El Decano de Servicios Estudiantiles puede modificar o rechazar una resolución informal de 
una queja de conducta discriminatoria bajo este proceso si, de acuerdo al juicio del Decano, la resolución propuesta no está 
en los mejores intereses de ambos estudiante y la institución. El Decano tomará tal acción a no más tardar (15) días del 
calendario después de recibir la noticia de resolución informal. 



Mantenimiento de Documentación 
Documentación resultando de cada nivel en el Proceso Formal de Resolución (incluyendo declaraciones de testigos, notas 
investigadoras, etc.) será enviada a y mantenida por la oficina de MCCCD del Cónsul General. Documento



Sexual harassment by and between employees, students, employees and students, and campus visitors and students or 



or other student) are urged to report such conduct to the Vice President of Student Affairs or designeee at each individual 
campus. A student may also contact the Maricopa Community Colleges EEO/AA Office to obtain the name and phone number 
of the college official designated to respond to sexual harassment complaints. 

C. General - Applicable to Both Employees and Students 
Complaints will be investigated according to procedures established by the Maricopa Community Colleges EEO/AA Office. 
Copies of these procedures may be obtained in the college president's office, Office of the Vice President of Student Affairs 
and the Maricopa Community Colleges EEO/AA Office. 

The college/center/MCCCD will investigate all complaints as professionally and expeditiously as possible. 

Where investigation confirms the allegations, appropriate responsive action will be taken by the college/center/MCCCD. 

Confidentiality (AR 5.1.14) 
Records will be maintained in a confidential manner to the extent permitted by law and insofar as they





This policy applies to employees and students, as well as independent contractors and other non-employees doing business 
with the Maricopa Community Colleges. Individuals who commit such acts may be removed from the premises and may be 
subject to disciplinary action, criminal penalties, or both. The Chancellor is hereby instructed to enact all administrative 
regulations necessary to implement this policy. 

[Back to top] 

Student Right to Know  

Under the terms of the Student Right To Know Act, the college must maintain and report statistics on the number of students 
receiving athletically related student aid reported by race and sex, the graduation rate for athletes participating in specific 
sports reported by race and sex, the graduation rate for students in general, reported by race and sex and other similar 
statistics. To obtain copies of these reports, contact the Office of Admissions and Records.  
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