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Title:  Discrimination, Harassment, and Sexual Misconduct - Interim 

Policy Statement 

The University of Vermont, including its Schools and Colleges, seeks to maintain a safe learning, living, and 
working environment.  To that end, the University of Vermont strictly prohibits discrimination against, and 
�Š�ƒ�”�ƒ�•�•�•�‡�•�–���‘�ˆ�á���‹�–�•���•�–�—�†�‡�•�–�•�á���‡�•�’�Ž�‘�›�‡�‡�•�á���ƒ�•�†���ƒ�ˆ�ˆ�‹�Ž�‹�ƒ�–�‡�•���‘�•���–�Š�‡���„�ƒ�•�‹�•���‘�ˆ���ƒ�•���‹�•�†�‹�˜�‹�†�—�ƒ�Ž�ï�•���•�‡�•�„�‡�”�•�Š�‹�’���‹�•���ƒ���Ž�‡�‰�ƒ�Ž�Ž�›��
protected category as def�‹�•�‡�†���‹�•���–�Š�‡�����•�‹�˜�‡�”�•�‹�–�›�ï�•��Equal Opportunity in Educational Programs and Activities 
and Equal Employment Opportunity/Affirmative Action Policies, as well as retaliation. Any act that falls 
within the definition of Sexual Misconduct constitutes discrimination or harassment and is a violation of this 
Policy.  Furthermore, UVM makes extensive support resources and measures available to all members of the 
campus community to ensure access to the educational and work environment, irrespective of whether any 
resolution process is pursued. 

Individuals are strongly encouraged to disclose �‹�•�…�‹�†�‡�•�–�•���‘�ˆ���†�‹�•�…�”�‹�•�‹�•�ƒ�–�‹�‘�•���ƒ�•�†���Š�ƒ�”�ƒ�•�•�•�‡�•�–���–�‘���–�Š�‡�����•�‹�˜�‡�”�•�‹�–�›�ï�•��
Office of Equal Opportunity, and to University Police Services, as appropriate, immediately following their 
occurrence.  The length of time between an incident and making a disclosure will not affect the willingness of 
the University to 

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
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eliminating, preventing, and addressing the effects of discrimination and harassment; (2) cultivating a climate 
where all individuals are well-informed and supported in 
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gestures, threats, graffiti, display or circulation of written or visual material, taunts, 
and negative references related to any of these protected categories.  There are two 
types of Harassment: 

¶ Hostile Environment: A hostile environment exists when, evaluated from both a 
subjective and objective perspective, the conduct is sufficiently severe, 
persistent, or pervasive1 that it unreasonably interferes with, limits, or deprives 

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/grouprecognition.pdf
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o Touching the sexual or other intimate parts of a person, or causing such 
person to touch your sexual or other intimate parts, including intentional 
touching of the breasts, buttocks, groin, or genitals, whether clothed or 
unclothed, or intentionally touching another with any of these body parts, 
and making another touch you or themselves with or on any of these body 
parts without consent; 

o ���š�’�‘�•�‹�•�‰���‘�•�‡�ï�•���‰�‡�•�‹�–�ƒ�Ž�• to another person without consent; 
o Causing the incapacitation of another person (through alcohol, drugs, or 

�ƒ�•�›���‘�–�Š�‡�”���•�‡�ƒ�•�•�����ˆ�‘�”���–�Š�‡���’�—�”�’�‘�•�‡���‘�ˆ���…�‘�•�’�”�‘�•�‹�•�‹�•�‰���–�Š�ƒ�–���’�‡�”�•�‘�•�ï�•���ƒ�„�‹�Ž�‹�–�›���–�‘��
give consent to sexual activity;
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activity or contact. The existence of a dating relationship or a past sexual 
relationship between the persons engaging in sexual activity or contact is 
not a sufficient basis to assume consent. 

o Consent cannot be gained by threat, force, coercion, or intimidation, or by 
ignoring words or actions that indicate a lack of consent or objection to 
the activity.  Consent cannot be gained by taking advantage of the 
incapacitation of another where the Respondent knows or reasonably 
should have known of such incapacitation.   

o 
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exploitation6 that occurred on or after August 14, 2020, in the context of a UVM 
educational program or activity7, against a person in the United States, where a 
Formal Complaint8 has been filed. 

UVM Reporter:  Individuals with required reporting responsibilities related to incidents of 
Discrimination and Harassment, including Sexual Misconduct, that involve a member 
of the University community (e.g. faculty, staff, student, program participant, or 
other affiliate), as further outlined in the 

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/campussecruity.pdf
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education, and training initiatives please visit UVM’s Sexual Conduct and Education web site at 
https://www.uvm.edu/equal-opportunity/title-9-sexual-misconduct. 

Obtaining Support Measures 

The University will offer reasonable and appropriate support measures to Complainants, Respondents, and 
third parties that are designed to protect individual and community safety and facilitate continued access to 
University employment or education programs and activities 



   

 

 
Page 9 of 16 

Equal Opportunity 

https://www.uvm.edu/police/forms/report-crime
https://cm.maxient.com/reportingform.php?UnivofVermont&layout_id=35
mailto:TitleIX@uvm.edu
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/abuse_minors.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/abuse_minors.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/vulnerableadults.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/campussecruity.pdf
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3. Fill out a Crime Statistic form if the conduct reported may constitute a Clery Act crime, as defined 
in the Campus Safety and Security: Clery Act Policy, regardless of whether a member of the 
University community was involved.  

The name ofThe  (l)4.i

http://www.uvm.edu/police/csa
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/clery.pdf


https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/2020StudentTIX.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/2020StudentTIX.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/employeehearingprocedures.pdf?t=shswtq
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/2020StudentTIX.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/2020StudentTIX.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
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https://www.uvm.edu/hrs/handbooks-policies
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Deputy Title IX Coordinator for Athletics 

The Chief Human Resource Officer is the official responsible for the interpretation and administration of this 
policy. 

Other Campus and Community Resources 

UVM Police Services (802) 656-3473 or 
 911 (for emergencies) 

Chittenden Unit for Special Investigations (CUSI) (802) 652-6800 

UVM Medical Center Emergency Department (confidential) (802) 847-2434 
*including SANEs �� Sexual Assault Nurse Examiners 

Dean of Students Office (802) 656-3380 

UVM Counseling & Psychiatry Services (confidential) (802) 656-3340 
*For after-hours assistance, select voicemail #2. 

Howard Center Mobile Crisis Team (confidential) (802) 488-6400 
Rapid 24/7 Mental Health Assistance 

Student Health Center (confidential) (802) 656-3350 

Employee Assistance Program (confidential) (802) 864-EAPØ or 
 (866) 660-9533  

24-hour free and confidential community services are also available in the greater Burlington community 
specific to individuals who have experienced sexual harassment, sexual violence, intimate partner violence, or 
sex-based stalking, regardless of gender-identity or sexual orientation: 

H.O.P.E. Works (802) 863-1236 or  
(formerly �–�Š�‡�����‘�•�‡�•�ï�•�����ƒ�’�‡�����”�‹�•�‹�•�����‡�•�–�‡�”�� (800) 489-7273 

Steps to End Domestic Violence (802) 658-1996 
(formerly 

https://www.uvm.edu/equal-opportunity/title-9-sexual-misconduct
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US Department of Education    U.S. Department of Education  
Office for Civil Rights - Boston Office   Office of Civil Rights  
8th Floor 5 Post Office Square    Lyndon Baines Johnson Dept. of Ed. Bldg. 
Boston, MA 02109-3921     400 Maryland Avenue, SW 
Telephone: (617) 289-0111    Washington, DC 20202-1100  
Email: OCR.Boston@ed.gov    Telephone: (800) 421

mailto:OCR.Boston@ed.gov
mailto:OCR@ed.gov
http://www.eeoc.gov/
http://www.eeoc.gov/
http://ago.vermont.gov/
http://hrc.vermont.gov/
https://cm.maxient.com/reportingform.php?UnivofVermont&layout_id=35
http://www.uvm.edu/police/csa
https://www.uvm.edu/police/forms/report-crime


https://www.uvm.edu/police/clery-reports
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/abuse_minors.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/campussecruity.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/vulnerableadults.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/EmployeeProcedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/employeehearingprocedures.pdf?t=shswtq
https://legacy.drup2.uvm.edu/sites/default/files/UVM-Policies/policies/2020StudentTIX.pdf
https://www.govinfo.gov/content/pkg/FR-2014-10-20/pdf/2014-24284.pdf#page=33
https://www.federalregister.gov/documents/2000/08/30/00-22140/title-vi-of-the-civil-rights-act-of-1964-policy-guidance-on-the-prohibition-against-national-origin
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.justice.gov/crt/fcs/TitleIX-SexDiscrimination
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Training 
Audience: 

UVM Staff and Contractors 
responsible for execution of 
procedures under this Policy 

Delivered By: Office of Equal Opportunity 

Method of 
Delivery: 

On-line Interactive Video or In 
Person 

Frequency: Annually or as assigned 

About this Policy 

Responsible 
Official:  

Chief Human Resource Officer Approval 
Authority: 

President 

Policy 
Number: 

V. 7.16.2 Effective Date: August 26 , 2024 

Revision 
History: 

¶ V. 7.12.1 effective August 26, 2016 
¶ V. 4.22.2/V. 7.12.2 effective October 10, 2016. Responsible official officially changed from

the Vice President for Human Resources, Diversity and Multicultural Affairs to the Vice
President for Finance and Administration on May 1, 2020.

¶ V. 7.16.1/V. 4.30.1 effective August 13, 2020 replaces the Discrimination and Harassment
Policy (V. 4.22.2) and the Sexual Harassment and Misconduct Policy (V. 7.11.2). Interim
status removed December 16, 2020. Responsible official officially changed from the Vice
President for Finance and Administration to the Chief Human Resource Officer October 3,
2022. 

¶ V. 7.16.2 posted interim on August  , 2024 

University of Vermont Policies and Operating Procedures are subject to amendment.  For the official, approved, and most recent version, please 
�������������������ï����Institutional Policies Website. 

http://www.uvm.edu/policies/
Danielle Slauzis
26
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