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Presumption of Not Responsible 
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Confidential Resources 
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Supportive Measures 
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Confidential Employees 
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Discrimination or Harassment Involving Students 
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Non-Supervisory Employees 
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Clery Act Reporting 
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Record Keeping 
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Reporting Options 
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Filing a Formal Complaint 
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Responding to Reports and Complaints 
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Where the Respondent is a Student 
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Where the Respondent is an Employee 
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Where the Respondent is Both a Student and an Employee 
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Where the Respondent is a Third Party 
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Disciplinary Sanctions and Remedies 
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Non-Punitive Response 
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Consolidation of Complaints 

Involving Multiple Parties 
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Involving Multiple Policies 
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Students, Employees and Other 
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