


1. The idea of "a pass" to say a slur because it is in a text, ignores the systemic pass
that insulates some identities from degradation, which in return, reinforces the
privilege of those groups. 
 

2. Reading a slur denies the experiences, perspectives, and consequences for people
who have had to live with the impacts of language beyond school. 
 

3. There's a difference between "getting" to use a derogatory term and having to live
with its dehumanizing effects. 
 

4. Using a slur can affect the ability to learn by invoking stereotypes and stereotype
threats. 
 

In addition to not reading the word aloud, staff members are expected to acknowledge to
students that while this word/phrase exists in this text and may be seen as having literary
value, the words will not be read or spoken in class. The staff member should share with
students why the words are not being shared referencing the reasons shared above. Staff
members with questions/concerns about this position are encouraged to speak to building
administrators and/or the literacy coordinator that services their building. 
 
No student shall engage in hate speech while on school property, at a school-sponsored
event, on school-provided transportation, or while under the supervision of a school
authority that endangers the property, health, or safety of others, that causes a substantial
disruption to the educational environment, or that collides with the rights of others. 
 
Likewise, no student shall engage in hate speech while not on school property, or not under
the supervision of a school authority, that endangers the property, health or safety of others
at school, that causes a substantial disruption to the educational environment or that
collides with the rights of others, including, but not limited to, bullying or harassment
targeting particular individuals, or threats aimed at school staff or other students. 
 
No employee shall engage in hate speech while engaged in the performance of their job
duties while representing the District in an official capacity or while off-duty that causes a
substantial disruption to the educational environment and/or impairs the employee's ability
to perform their job duties effectively. 
 
Retaliation against a victim, good faith reporter, or a witness of hate speech is prohibited.
Any District employee or student who engages in retaliation shall be subject to discipline for
that act in accordance with District policies and building procedures, up to and including a
recommendation for expulsion or termination. 
 
Any person violating this policy will be subject to disciplinary action as permitted by and
consistent with applicable federal and state laws and regulations, the Employee Handbook,
the applicable Student Handbook, the Co-curricular Handbook and/or other Board policies. If
a violation of this policy is not found, the behavior may still be subject to other District
policies, handbooks or procedures. 
 
Anyone having knowledge of an action which they believe violates the above policy should
report the incident�
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Cross Ref.: 
113 Nondiscrimination in District Programs, Activities and Operations 
113-Rule(1) District Response to Alleged Sexual Harassment Under Title IX
113-Rule(2) Expectations for Employees to Report  Discrimination and Harassment
113-Exhibit(1)Title IX Notice
113-Exhibit(2) Nondiscrimination Based on Disability
113-Exhibit(3) Nondiscrimination Based on Age
411 Student Nondiscrimination and Equal Educational Opportunities
411.1 Student Harassment Based on a Legally-Protected Status
443.71 Anti-Bullying and Anti-Harassment
511 Equal Opportunity Employment and Nondiscrimination
512 Harassment Based on a Legally-Protected Status
522.3 Workplace Violence, Threats, Intimidation, and Harassment
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