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misconduct; and “Chief Civil Rights Officer” to refer to the university’s Chief Civil Rights Officer &

Title IX Coordinator.

II. Policy Jurisdiction

This Policy applies to all students, staff, faculty, university partners, and other individuals

participating in or seeking to participate in, or benefit from, the university’s programs or activities,

whether on or off campus, including education and employment.

For claims against students and student organizations, jurisdiction is defined by the Student

Conduct Code.

For claims against employees, this Policy applies to conduct that: (1) occurs on campus or

property owned or controlled by the university (university property), (2) occurs in the context of a

university employment or educational program or activity, (3) uses university resources, such as

workplace telephones, video conferencing technology, e-mail, or other means of electronic

communication, or (4) creates a hostile environment for or causes substantial disruption to the

university community or any of its members, or seriously threatens the health or safety of any

person. The university will follow applicable collective bargaining agreements, policies and

procedures in determining whether corrective action can be imposed for behavior that occurs

during non-work hours.

For claims against third parties, such as contractors, visitors, alumni, and guests, the university

will determine the appropriate manner of resolution, which may include without limitation

referral to local law enforcement or to the school or employer of the third-party respondent,

and/or restriction from access to campus or university programs or activities. The university’s

ability to take disciplinary action against a third-party respondent is limited and will be

determined by the nature of the misconduct and the university’s relationship to the third-party

respondent.

III. Definitions of Discriminatory Misconduct

The university prohibits Discriminatory Misconduct, which is defined to include the following:

1. Discrimination: An adverse action taken against an individual or group on the basis of the

individual’s or group’s protected characteristic(s). Discrimination takes two forms: disparate

treatment and disparate impact. Disparate treatment occurs when the adverse action is

motivated in whole or in part by the protected characteristic. Disparate impact occurs when a
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policy, requirement, or regularized practice, although neutral on its face, adversely impacts

persons in a protected class and is not necessary to achieve an important university purpose.

An adverse action includes actions that significantly change the terms and conditions of

employment or actions that have a significant detrimental impact on a student’s education. 

2. Harassment:  Unwelcome verbal or physical conduct based on a protected characteristic

that is sufficiently severe or pervasive that it substantially interferes with an individual’s

employment, education or access to university programs, activities, or opportunities, and

would have such an effect on a reasonable person who is similarly situated. Harassment may

include, but is not limited to, verbal mpnt, o
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Protected activity includes (1) opposing a practice that is unlawful or that the individual
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After receiving a report of Discriminatory Misconduct, the university may implement interim

action(s)V�B
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An employee claiming to be aggrieved by discrimination, harassment, or sexual assault may,

however, voluntarily request to enter into a settlement, separation, or severance agreement

which contains a nondisclosure, nondisparagement, or no-rehire provision and will have at

least seven days to revoke any such agreement.
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