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ii.! Sexual Harassment is any unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature when (1) submission to the conduct is made either 
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Definitions of incapacitation, coercion and force include: 

 

a.! Incapacitation is the inability to make informed, rational judgments and decisions.  Without 

exception, a person who is asleep or unconscious is incapacitated.  A person can also become 

incapacitated through the use of alcohol or drugs.  If alcohol or drugs are involved, 

incapacitation may be assessed by evaluating how the substance has affected a person’s 

decision-making capacity, awareness, ability to make informed judgments, capacity to 

appreciate the nature and quality of the act, and the person’s level of consciousness. The 

impact of alcohol and drugs varies from person to person; however, warning signs of possible 

incapacitation include slurred speech or word confusion, unsteady gait, impaired 

coordination, inability to perform personal tasks such as undressing, ina
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vi.! Intimate Partner Violence (also known as Relationship Violence, Dating Violence, or Domestic 

Violence). Intimate partner violence is any act of violence or a pattern of abusive behavior in an 

intimate relationship.  Intimate partner violence may include actual or threatened physical 

violence, sexual violence, psychological or emotional abuse, and progressive social isolation. The 

determination of the existence of an intimate partner relationship is based on the following factors: 

the length of the relationship, the type of relationship, and the frequency of interaction between 

the persons involved in the relationship. 

 

Individuals who are victims of domestic abuse in Massachusetts may seek an abuse prevention 

order, also known as a “restraining order” or “209A order,” in addition to pursuing criminal 

charges and charges through the student conduct system, if the offender is a Boston College 

student. For more information on Massachusetts law, please go here. 

 

vii.! Stalking is engaging  in  a  course  of  conduct  directed  at  a  specific  person  that  would cause  

a reasonable person to fear for personal safety or the safety of others or suffer substantial 

emotional distress. “Course of conduct:” means two  or  more  acts including, but not limited to, 

acts in which the stalker directly, indirectly, or through third parties, by any action,  method,  

device,  or  means,  follows, monitors,  observes,  surveils,  threatens,  or communicates to or 

about a person, or interferes with a person's property. “Substantial emotional distress” means 

significant mental suffering or anguish that may, but does not necessarily, require medical or other 

professional treatment or counseling.   

 

viii.! Complicity is when a student assists, facilitates, or encourages a violation of this policy.   

 
!  
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written consent of the reporting party.      Contact Claire Johnson Allen, LICSW, at 

johnsovj@bc.edu or 617-552-2735.    

 

SANet Hotline: 
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NOTE: While these professional and non-professional counselors and advocates may maintain 

a student’s confidentiality with regard to Boston College, they may have reporting or other 

obligations under state law such as mandatory reporting to the Department of Youth Services 

in case of minors; threat of imminent harm to self or others; or the requirement to testify if 
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A Note about the Role and Responsibility of Faculty and Staff: A student may choose to 

disclose sexual misconduct to a faculty or staff member. Faculty and staff are required to report 

to the Student Affairs Title IX Coordinator when a student discloses sexual misconduct so that 

the University can respond appropriately. The report would include any information that the 

student decides to disclose, including the names of the complainant and respondent(s), any 

witnesses, and any other relevant facts, including the date, time, and location of the alleged 

incident. 

 

If a complainant wants to tell a faculty or staff member what happened but also wishes to 

maintain confidentiality, a complainant should understand that the University will consider the 

request, but cannot guarantee confidentiality in all cases. In reporting the details of the incident 

to the Student Affairs Title IX Coordinator, the employee will inform the Coordinator of the 

complainant’s request for confidentiality. 
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"! There may be limitations on evidence considered by the hearing panel or officer, 

including, but not limited to, restrictions on the use of evidence of prior sexual activity 

or character witnesses;  

"! The University, at its sole discretion, may conduct a preliminary investigation prior to 

a hearing, as described below; 

"!
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hearing.   Upon the introduction of any new evidence, the hearing panel members or hearing officer 
will either provide the parties with an opportunity to respond to the new evidence prior to or during 

the hearing, or ask the Investigator to re-open the investigation for the limited purpose of 
addressing the new evidence, which each party shall have the opportunity to review. 

c.!  CONSOLIDATION OF COMPLAINTS  

 
The University may consolidate complaints against more than one Respondent, or by more than 

one Complainant against one or more Respondents, or by one party against the other party, 
where the allegations arise out of the same facts or circumstances.   
 

The University shall promptly notify the Parties if, in its sole discretion, it determines that 
matters should be consolidated.  
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Student Affairs Title IX Coordinator, institute new remedies or administrative actions such as 

stay away orders, modified housing placement, or academic accommodations. The Student 

Affairs Title IX Coordinator may also determine that institutional remedies are appropriate, 

such as additional training.   
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University Title IX Coordinator: The University Title IX Coordinator is responsible for coordinating 

the University’s efforts to comply with Title IX, and oversees the University’s response to 

discrimination complaints.  The University Title IX Coordinator is the point of contact for any 

complaint of sexual harassment under Title IX involving conduct by a faculty or staff member.  

Contact Patricia Lowe, Office for Institutional Diversity (129 Lake Street, Room 217) at 617-552-3334 

or patricia.lowe@bc.edu. 

   

Boston College Harassment Counselor: The University Harassment Counselor is responsible for 

responding to complaints of non-
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b.! OFF-CAMPUS RESOURCES 
 

Evidence Collection and Medical Treatment: Sexual Assault Nurse Examiners (SANEs) are 

specially trained nurses who provide immediate, compassionate, and comprehensive medical-legal 

evaluation and treatment. 

 

"! Beth Israel Deaconess Medical Center ER (preferred hospital), 617-754-2400      

"! Brigham and Women’s Hospital ER, 617-732-5636 

 

Counseling and Support: 

 

"! Boston Area Rape Crisis Center 24-hour hotline 

800-841-8371, www.barcc.org (online webchat available 9:00 AM - 11:00 PM)      

"! Fenway Community Health Violence Recovery Program 

617-927-6250, www.fenwayhealth.org 

"! Domestic Violence/Sexual Assault Program at Newton Wellesley Hospital 

617-243-6521, www.nwh.org 

 

Intimate Partner Violence Support and Advocacy: 

 

"! REACH Beyond Domestic Violence 24-Hour Hotline 

800-899-4000, www.reachma.org 

"! Jane Doe, Inc. Hotline  

877-785-2020, http://www.janedoe.org 

"! The Network La Red (partner abuse hotline) 

800-832-1901, https://www.tnlr.org/en/       

 

Reporting and Legal Support: 

 

"!

 


