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o An	individual	who	is	incapacitated	cannot	consent	to	sexual	activity.		

	
• Alcohol	or	Other	Drugs	

	
The	University	considers	any	sexual	contact	while	under	the	influence	of	alcohol	or	
other	drugs	to	be	risky	behavior.		Alcohol	and	drugs	impair	a	person’s	decision-
making	capacity,	awareness	of	the	consequences,	and	ability	to	make	informed	
judgments.		Being	intoxicated	or	impaired	by	drugs	or	alcohol	is	never	an	excuse	for	
sexual	harassment,	misconduct,	or	violence	and	does	not	diminish	one’s	
responsibility	to	obtain	consent.		If	there	is	any	doubt	as	to	the	level	or	extent	of	the	
other	individual’s	intoxication	or	impairment,	the	prudent	course	of	action	is	to	
forgo	or	cease	any	sexual	contact	or	activity.	
	

o The	use	of	alcohol	or	drugs	can	limit	a	person’s	ability	to	freely	and	clearly	
give	consent.			Similarly,	the	use	of	alcohol	or	drugs	can	create	an	atmosphere	
of	confusion	over	whether	or	not	consent	has	been	freely	and	clearly	sought	
or	given.		It	is	especially	important	that	anyone	engaging	in	sexual	activity	be	
aware	of	the	other	person’s	level	of	intoxication.		If	there	is	any	doubt	as	to	
the	level	or	extent	of	the	other	individual’s	intoxication	or	impairment,	the	
prudent	course	of	action	is	to	forgo	or	cease	any	sexual	contact	or	activity.	
	

o Warning	signs	of	incapacitation	may	include,	but	are	not	limited	to,	one	or	
more	of	the	following:	slurred	speech,	vomiting,	unsteady	gait,	
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Formal	Complaint	
A	document	filed	by	a	Reporting	Party	alleging	that	another	individual	engaged	in	conduct	
prohibited	by	this	Policy	(see	Section	Two,	below)	and	requesting	that	the	University	
investigate	the	allegation.		In	exceptional	situations,	the	Title	IX	Coordinator	may	sign	a	
complaint	in	place	of	a	Reporting	Party.		If	the	Title	IX	Coordinator	signs	a	formal	
complaint,	the	Title	IX	Coordinator	is	not	a	party	to	a	matter	and	the		party	who	has	
standing	to	be	a	Reporting	Party	under	this	Policy	shall	receive	the	rights	afforded	under	
this	Policy.		Similarly,	the	Responding	Party	will	receive	the	name	of	the	Reporting	Party	
and	other	information	that	constitutes	requisite	notice.					
	
Parties		
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noticed	in	accord	with	the	Policy	and	the	University	will	not	be	considered	a	party	to	the	
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Sexual	Misconduct	
Wesleyan	University	prohibits	all	forms	of	sexual	misconduct.	Sexual	misconduct	refers	to	
a	broad	spectrum	of	behavior	encompassing	sexual	harassment	and	all	forms	of	non-
consensual	sexual	activity.		Sexual	misconduct	affects	individuals	of	all	genders,	gender	
identities,	gender	expressions,	and	sexual	orientation,	and	does	not	discriminate	by	racial,	
social,	or	economic	background.	
	
Sexual	Assault			
Having	or	attempting	to	have	sexual	intercourse	or	sexual	contact	with	another	individual	
without	consent.		This	includes	sexual	intercourse	or	sexual	contact	achieved	by	the	use	or	
threat	of	force	or	coercion,	where	an	individual	does	not	consent	to	the	sexual	act,	or	where	
an	individual	is	incapacitated.		Sexual	assault	may	include,	but	is	not	limited	to,	the	
following:	
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Intimate	partner	violence	incorporates	dating	violence,	domestic	violence,	or	relationship	
violence,	and	includes	any	act	of	violence	or	threatened	act	of	violence	against	a	person	
who	is	or	has	been	involved	in	a	sexual	or	dating	relationship	with	that	person.		It	may	
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the	new	federal	regulations,	behavior	must	be	severe	and	pervasive,	as	well	as	subjectively	
and	objectively	offensive.		That	is,	not	only	must	the	Reporting	Party	feel	that	the	behavior	
is	offensive,	but	a	reasonable	person	similarly	situated	must	also	consider	such	behavior	to	
be	offensive.		
	
Stalking	
A	course	of	conduct	directed	at	a	specific	person	that	would	cause	a	reasonable	person	to:	
fear	for	their	safety	or	the	safety	of	others;	or	suffer	substantial	emotional	distress.		This	
includes	cyber-stalking,	a	particular	form	of	stalking	in	which	electronic	media	is	used	to	
pursue,	harass,	or	make	unwelcome	contact	with	another	person.		Stalking	may	involve	
individuals	who	are	known	to	one	another	or	have	an	intimate	or	sexual	relationship,	or	
may	involve	individuals	not	known	to	one	another.		
	
Retaliation		
Acts	or	attempts	to	retaliate	or	seek	retribution	against	the	reporting	party,	responding	
party,	or	any	individual	or	group	of	individuals	involved	in	the	investigation	and/or	
resolution	of	an	allegation;	including	subjecting	a	person	to	an	adverse	employment	or	
educational	action	because	they	made	a	complaint	under	any	portion	of	this	policy	or	
responded	to,	assisted	or	participated	in	any	manner	in	an	investigation	under	this	policy.		
Any	individual	or	group	of	individuals,	not	just	a	party,	can	retaliate	against	another	
person.		Retaliation	may	include	continued	abuse	or	violence	and	other	forms	of	
harassment.	


