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POSTERS AND ADVERTISING POLICY 
Campus events, student organization or University sponsored, will be listed on-line at today.ccsu.edu. Any 
event scheduled through the Central Reservations Office (860) 832-1964 can be listed on today.ccsu.edu, the 
official University web event calendar. Advertising can also be arranged with The Recorder (student 
newspaper) and WFCS (Student radio). The following rules apply for posting notices: 

¶ The maximum size for posters placed on campus is 22 inches by 28 inches. 

¶ No posters or flyers are allowed on windows or doors in any building. 

¶ Posters must be placed on tiled areas or approved bulletin boards only; all others will be removed. 

¶ Posters on tiled areas should be secured by tape only, and by thumbtacks on bulletin boards. Those that 
fall will be discarded. 

¶ Posters must be removed the day after the advertised event date. 

¶ Club or Department name must appear on the poster. 
 
Posters to be displayed in various areas must be approved as follows: for Memorial Hall and Student Center 
bulletin boards (11 by 17 inches maximum), by the Student Center Information Desk; for Elihu Burritt Library, 
by the main office; for Welte Hall, by the office of the Music Department Chair; for Kaiser Hall, by the office 
of the Assistant Director of Athletics; for Davidson Hall, by the Office of the Vice President for Institutional 
Advancement (Room106); and for the Residence Halls, by the Office of the Director of Residence Life (Mid-
Campus). 
 
No outside organization shall place posters on campus without permission from the Chief Operations Officer. 
No unauthorized or unsolicited handbills, posters, notices, or other similar devices of a temporary nature are to 
be displayed on the exterior of any campus building, parked cars, trees, telephone poles, grounds, etc. on 
University property. 
 
 

BOR\CSCU Sexual Misconduct Reporting, Support Services and Processes Policy 
 
Central Connecticut State University Statement 
Central Connecticut State University (CCSU) will not tolerate sexual misconduct against students, staff, 
faculty, or visitors, whether it comes in the form of intimate partner violence, sexual assault, sexual exploitation 
or sexual harassment, as defined in the BOR policy. In an ongoing effort to prevent sexual misconduct and 
intimate partner violence on the CCSU campus, the University provides education and prevention programs for 
the CCSU community and pursues all criminal and administrative remedies for complaints of sexual 
misconduct. 
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or (ii) if the responding student or employee knew or should have known that the student or employee 
reporting or disclosing the alleged violation was unable to consent because the student or employee was 
unconscious, asleep, unable to communicate due to a mental or physical condition, or incapacitated due to the 
influence of drugs, alcohol or medication. The existence of a past or current dating or sexual relationship 
between the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 
 
Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 
 
Disclosure is the receipt of any communication of an incident of sexual misconduct that is not accompanied 
by a request for an investigation or adjudication by the institution. 
 
Sexual misconduct includes engaging in any of the following behaviors: 

Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or any 
conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly a term 
or condition of an individual’s education or employment; submission to or rejection of such conduct by 
an individual is used as a basis for academic or employment decisions affecting the individual; or such 
conduct has the purpose or effect of substantially interfering with an individual’s academic or work 
performance or creating an intimidating, hostile or offensive educational or employment environment. 
Examples of conduct which may constitute sexual harassment include but are not limited to: 

¶ Sexual flirtation, touching, advances or propositions 

¶ Verbal abuse of a sexual nature 

¶ Pressure to engage in sexual activity 

¶ Graphic or suggestive comments about an individual’s dress or appearance 

¶ Use of sexually degrading words to describe an individual 

¶ Display of sexually suggestive objects, pictures or photographs 

¶ Sexual jokes 

¶ Stereotypic comments based upon gender 

¶ Threats, demands or suggestions that retention of one’s educational status is contingent upon 
toleration of or acquiescence in sexual advances. 

 
Retaliation 
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¶ Going beyond the bounds of consent (for example, an individual who allows friends to hide in the 
closet to watch him or her having consensual sex); 

¶ Engaging in non-consensual voyeurism; 

¶ Knowingly transmitting an STI, such as HIV to another without disclosing your STI status; 

¶ Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or 
her genitals; or 

¶ Possessing, distributing, viewing or forcing others to view illegal pornography. 

¶ Sexual exploitation is further defined as a crime in Connecticut State Law. 
 

Intimate partner, domestic and/or dating violence means any physical or sexual harm against an 
individual by a current or former spouse of or person in a dating or cohabitating relationship with such 
individual that results from any action  by such spouse  or such person  that  may be classified  as a 
sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a of the 
general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the  general  statutes,  or  
domestic  or  family violence as designated under section 46b-38h of the general statutes. This includes 
any physical or sexual harm against an individual by a current or former spouse or by a partner in a 
dating relationship that results from (1) sexual assault (2) sexual assault in a spousal or cohabiting 
relationship; (3) domestic violence; (4) sexual harassment (5) sexual exploitation, as such terms are 
defined in this policy. 

 
Offenses that are designated as “domestic violence” are against family or household members or persons in 
dating or cohabitating relationships and include assaults, sexual assaults, stalking, and violations of protective 
or restraining orders issued by a Court. Intimate partner violence may also include physical abuse, threat of 
abuse, and emotional abuse. 

¶ Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 

¶ Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon on another 
(whether victim or acquaintance, friend or family member of the victim) or other forms of verbal 
threat. 

¶ Emotional abuse includes but is not limited to, damage to one’s property, driving recklessly to 
scare someone, name calling, threatening to hurt one’s family members or pets and humiliating 
another person. 

¶ Cohabitation occurs when two individuals dwell together in the same place as if married. 

¶ The determination of whether a “dating relationship” existed is to be based upon the following 
factors: the reporting victim’s statement as to whether such a relationship existed, the length of 
the relationship, the type of the relationship and the frequency of the interaction between the 
persons reported to be involved in the relationship. 

 
Stalking, which is defined as repeatedly contacting another person when contacting person knows or 
should know that the contact is unwanted by the other person; and the contact causes the other person 
reasonable apprehension of imminent physical harm or the contacting person knows or should know that 
the contact causes substantial impairment of the other person’s ability to perform the activities of daily 
life. 

 
As used in this definition, the term “contacting” includes, but is not limited to, communicating with (including 
internet communication via email, instant message, on- line community or any other internet communication) 
or remaining in the physical presence of the other person. 
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Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable steps will 
be taken by the appropriate CSCU officials to preserve the privacy of the reported victim while promptly 
investigating and responding to the report. While the institution will strive to maintain the confidentiality of 
personally identifiable student information reported, which information is subject to privacy requirements of 
the Family Education Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the 
campus community. 
 
Confidential resources are defined as follows: For the Universities, entities with statutory privilege, which 
include campus based counseling center, health center and pastoral counseling staff members whose official 
responsibilities include providing mental health counseling to members of the University community as well 
as off campus counseling and psychological services, health services providers, member(s) of the clergy, and 
the local Sexual Assault Crisis Center and  Domestic Violence Center. For the Colleges, confidential resources 
are limited to entities with statutory privilege, such as off campus counseling and psychological services, 
health services providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
Violence Center. The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases. 
 
Information provided to a confidential resource by a victim of a sexual misconduct or the person reported to 
have been the victim of sexual misconduct cannot be disclosed legally to any other person without consent, 
except under very limited circumstances, such as an imminent threat of danger to self or others or if the 
reported victim is a minor. Therefore, for those who wish to obtain the fullest legal protections and disclose   
in full confidentiality, they must speak with a confidential resource. Each BOR governed college and 
University will provide a list of such confidential resources in the College or University’s geographic region to 
victims of sexual misconduct as well as publish these resources on-line and in various publications. 
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To report an incident at Central Connecticut State University  

 
 

Office of Equity & Inclusion (All complaints) 

1615 Stanley St. 

New Britain, CT 06053  

Davidson Hall, Rm. 119  

860-832-1652 

 

Office for Student Rights & Responsibilities 
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If you want to speak with a Community Partner 
Sexual Assault Crisis Services (confidential) 

860-223-1787 (English) 

 

Prudence Crandall Center for Domestic Violence (confidential) 

888-774-2900 (24-hour hotline) 

 

To report an incident to an Outside Agency 
An individual has the right to file his or her complaint of discrimination with any or all of the relevant 
agencies listed below. The individual can also simultaneously avail themselves of the University's Internal 
Discrimination Grievance Procedure. 

 

The Connecticut Commission on Human Rights & Opportunities (All) 

Capitol Region 

999 Asylum Avenue 

Hartford, CT 06105 

(860) 566-7710 

 

Eastern Region  

100 Broadway 

Norwich, CT 06360 

(860) 886-5703 

 
Southwest Region  

1057 Broad Street 

Bridgeport, CT 06604 

(203) 579-6246 

 

West Central Region 

Rowland State Government Center 

55 West Main Street, Suite 210 

Waterbury, CT 06702-2004 

(203) 805-6530 

 

Complaints should be filed with the Commission on Human Rights and Opportunities no later than one 
hundred and eighty (180) days after the alleged act of employment discrimination occurred. 

 

The Equal Employment Opportunities Commission (Employees) 

John F. Kennedy Federal Office Building  

Government Center, Room 475 

Boston, MA 02203 

1-800-669-4000 

 

Complaints should be filed with the Equal Employment Opportunities Commission no later than one hundred 
and eighty (180) days after the alleged act of employment discrimination occurred, except, that in a case when 
the aggrieved person has initially filed a complaint with the Commission on Human Rights and Opportunities, 
such complaint should be filed no later than three hundred (300) days after the alleged act of employment 
discrimination occurred. 
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State of Connecticut: Employee Grievance Procedure 
Contact Human Resources Office or union representatives for Grievance forms and/or procedures. 
 
U.S. Department of Education, Office for Civil Rights (Students) 
33 Arch Street 
Ninth Floor 
Boston, MA 02110 
Tel:  (617) 289-0111 
Fax: (617) 289-0150 
 
Office for Student Rights & Responsibilities  (Complaints against students) 
Student Affairs’ Office for Student Rights & Responsibilities  is responsible for the administration of the non-
academic misconduct portion of the Student Code of Conduct as detailed in the Student Handbook. This 
responsibility includes the investigation of allegations of student misconduct that violates University policy, 
and taking appropriate administrative action. If required, the accuser and the accused will be afforded due 
process rights. 
 
Willard-DiLoreto Hall, Room W 105  
860-832-1667 
 
CCSU Police (All criminal complaints except sexual harassment) 
The CCSU Police have a responsibility to uphold and enforce the law even if the victim does not want to make 
a complaint and/or participate in the process. As a result, once a report is made to the police, they have a duty 
to investigate the matter to the extent possible.  This does not mean that a victim will be forced to participate 
in either a police investigation or a criminal prosecution. In addition, the CCSU Police will notify appropriate 
campus officials such as Student Affairs, the Human Resources Department and the Office of Equity & 
Inclusion. 
 
CCSU Police Department 
1500 East St 
New Britain, CT 06053 
860-832-2375 
 

SOLICITATION POLICY 
The University does not permit solicitation or sales of any nature on campus and is not responsible for any 
such representation. Solicitation by individuals, groups, non-campus organizations, including sales and the 
taking of orders for sales, except as related to the educational mission of the University or non-profit 
organizations authorized to solicit under Connecticut statutes in agencies of the state, is prohibited. 
 
The University, its various departments, and recognized campus organizations are solely permitted to sponsor 
programs that may include solicitation and sales on the campus. The University shall stipulate conditions 
under which such solicitation/sales can take place. Students may request permission for solicitation/sales on 
campus from the Director of Student Activities & Leadership Development. All other requests for solicitation/
sales on campus are to be directed to the Office of Marketing & Communications. 
 
All members of CSCU must at all times govern their social and academic interactions with tolerance and 
mutual respect so that the students  who  pass  through  a  CSCU  door  are  enriched by these experiences  and  
are prepared for full and enlightened participation in a multi-cultural society. Because of the BOR’s and 
CSCU's commitment to principles of pluralism, mutual respect, and civility, certain activities are not 
acceptable on CSCU campuses. Acts of intolerance, of hatred or violence based on race, religion, sexual 




