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I. EQUAL EMPLOYMENT & EDUCATIONAL OPPORTUNITY 
STATEMENT1 

 
Equity, diversity, and inclusion are fundamental to advancing intellectual rigor, learning, and 
scholarship.  Tulane University is committed to creating a community and culture that foster a 
sense of belonging for all.  We do not discriminate on the basis of age, ancestry, color, disability 
(and including mental disorder, learning disability, physical disability), gender, gender 
expression, gender identity, genetic information, marital status, military status, national origin, 
pregnancy, race, religion, sex, sexual orientation, veteran status, or any other status or 
classification protected by federal, state, or local law.  In fact, our commitment extends beyond 
mere compliance with the law. 
 
We encourage all qualified candidates to apply. We are intentionally seeking candidates who 
are committed to fostering equity, diversity, and inclusion in support of Tulane’s 
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classification, by anyone affiliated with Tulane, whether verbal, physical, written, or visual, is 
unacceptable and will not be tolerated. Types of protected statuses, as used in this policy, are 
defined in Appendix A:  Definitions. 

 

Tulane encourages all community members to take reasonable and prudent actions to prevent 
or stop discrimination and harassment and to report concerning conduct so appropriate action 
can be taken. An appropriate response to concerning conduct may include direct intervention 
when safe to do so, enlisting the assistance of others, contacting law enforcement, and/or filing 
a complaint. 

Internal complaints of discrimination, harassment and/or retaliation must be filed in accordance 
with this policy. Individuals must promptly report possible discrimination, harassment (including 
sexual harassment and violence), and/or retaliation so prompt and appropriate action can be 
taken. Conduct prohibited by this policy does not have to rise to the level of illegal conduct 
in order for it to be actionable and a violation of this policy. Tulane affiliates are encouraged to 
file a concerns report (illegal 
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campus community and visitors from discriminatory or criminal behavior. These laws give rise 
to terms such as “mandatory reporter.” While the legal duty to report may vary depending on 
the law, the situation, and your role, for purposes of reporting violations of this policy, the 
University is defining all employees as mandatory reporters relating to Title IX. If you know 
about sexual harassment, discrimination, or sexual assault involving a Student, we need to 
know what you know. The process to share what you know about Title IX 
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�” Employees may also contact the Office of Human Resources at (504) 865-
4748 or  hr@tulane.edu, a department head/director, or other similar Administrator, 
whose responsibility it will be to refer the concern to the Office of Institutional Equity 
for appropriate action. 

�” Students may also contact the Vice President for Student Affairs at (504) 314-2188 
or the Associate Dean for Student Affairs for the Tulane University 
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Depending on the seriousness, frequency, and/or pervasiveness, harassment may include: 
conduct or material (physical, oral, written, graphic, electronic messages or media posted or 
circulated in the community) involving epithets, slurs, negative stereotyping, threatening, 
intimidating, or hostile acts that serve no scholarly purpose appropriate to the academic context 
and gratuitously denigrates or shows hostility toward an individual or group because of age, color, 
disability, gender expression, gender identity, genetic information, marital status, military status, 
national origin, pregnancy, race, religion, sex, sexual orientation, or veteran status. 

Discrimination or harassment based on sex and/or gender includes interpersonal violence. For 
more information regarding the investigation and response process for student discrimination and 
harassment based on sex and/or gender and interpersonal violence (including sexual assault, 
stalking, and intimate partner violence), please refer to the Code of Student Conduct. 

Discrimination or harassment based on sex may implicate Title IX. The May 2020 amendments 
to the Title IX (20 U.S.C. § 1681) regulations (34 C.F.R. part 106) provides a separate definition 
of Sexual Harassment. For student Federal Regulation Sexual Harassment, please refer to 
Appendix A of the Code of Student Conduct. For employee Federal Regulation Sexual 
Harassment, please refer to Appendix B of this policy. 
Any member of the Tulane community can make a report about a possible bias incident or hate 
crime through 
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the protected activity; or (3) refusing to cooperate or discuss employment or school-related 
matters with an individual without a legitimate business reason because that individual 
complained about or resisted conduct prohibited by this policy. The initiation of a good 
faith complaint of discrimination, harassment, and/or retaliation by an individual will not reflect 
negatively on that individual nor will it affect the individual’s academic standing, working 
conditions, rights, or privileges.
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https://conduct.tulane.edu/resources/code-student-conduct
https://provost.tulane.edu/academic-affairs/policies/faculty-handbook
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to either Students or Employees. 

Failure  to  Cooperate : Failure to cooperate in an investigation can be considered a breach 
of responsibility. Notice of such non-cooperation will be communicated to the appropriate 
supervisory authority over the non-cooperative individual (such as Student Conduct, Department 
Head, Supervisor, or Dean), so appropriate action may be taken. 

A party’s failure to cooperate in an investigation ornonb 1 7  0  T d 
 [ ( D ) 6 ( e a ) - f a i l u r e
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preferably through an in-person meeting. Further action by the Office of Institutional Equity will 
depend upon a number of factors, including but not limited to: (1) whether the identity of the 
Complainant and/or Respondent (the accused) is known; (2) whether the Complainant is willing 
to participate in an investigation; (3) whether the Complainant requests anonymity or 
confidentiality; (4) whether the Complainant or Respondent is affiliated with Tulane; and (5) 
whether Tulane has a legal oblid
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to withdraw their complaint by contacting the Office of Institutional Equity in writing at  
oie@tulane.edu. The Office of Institutional Equity weighs the wishes of the Complainant heavily 
when deciding whether to pursue a Formal Investigation. In some cases, the Office of Institutional 
Equity may 

mailto:oie@tulane.edu


mailto:oie@tulane.edu
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affiliated with the investigation, including an appeal of an investigation. A Support Person 
may not engage in advocacy or behavior that harasses, abuses, or intimidates others, 
including parties, witnesses, or individuals involved in resolving the complaint. Any Support 
Person who does not abide by these guidelines may be excluded from the process. 

Closing the Case:  The Office of Institutional Equity will review all relevant information obtained 
during the Formal Investigation. After its review, the Office of Institutional Equity may decide 
to close the case when: (1) there is insufficient information to move forward; (2) the 
Complainant refuses to cooperate or pursue; or (3) when the alleged misconduct, even if 
substantiated, does not result in a violation of this policy. The Office of Institutional Equity 
may reopen a matter if additional information later becomes available, or a Complainant who 
was unwilling to participate in an investigation changes their mind. 

Written  Determination : At the conclusion of a Formal Investigation, the Office of Institutional 
Equity will issue the Complainant and Respondent a final written determination in the form of 
a Notice of 

https://conduct.tulane.edu/resources/code-student-conduct
https://provost.tulane.edu/academic-affairs/policies/faculty-handbook
https://senate.tulane.edu/resources/bylaws
https://tulane.app.box.com/s/r66lu4pi2egwh5y9nd2actf217mjqavd
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Sanctions imposed on individuals who have violated this policy will be commensurate with the 
severity and/or frequency of the conduct and shall be adequate and sufficient to prevent such 
conduct in the future. Sanctions may include, but are not limited to, an apology to the 
Complainant; a verbal or written reprimand; a requirement to attend remedial discrimination and 
harassment training; appropriate workplace restrictions; no contact orders; denial of a merit pay 
increase or other benefit; denial of promotion; or reassignment, demotion, suspension, or 
separation from   

https://conduct.tulane.edu/resources/code-student-conduct
https://provost.tulane.edu/academic-affairs/policies/faculty-handbook
https://senate.tulane.edu/resources/bylaws
mailto:oie@tulane.edu
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General Counsel, an appeal may be reviewed by an outside, neutral third-party. In consultation 
with the Office of Institutional Equity and/or the Office of General Counsel (and in Title IX matters, 
the University’s Assistant Provost for Title IX Compliance and Education), a party designated 
to review a matter may delegate the review of an appeal to a designee. In all cases, a 
party designated to review an appeal will delegate review in any matter in which they cannot 
serve as an impartial reviewer. 

Appeal  Timeline : The decision on an appeal will be issued as expeditiously as possible, usually 
within 45 days, though this may vary based on the scope of the appeal or unforeseen 
circumstances. A written decision, including the reason for the appeal’s resolution, will be 
provided to the party requesting appeal and the Office of Institutional Equity within five (5) working 
days following completion of the appellate review. If appropriate, the Office of Institutional Equity 
will promptly communicate any changes to the original findings or sanctions to other involved 
parties. 

Standard of  Review : Appellate review is not a de novo hearing. Rather, review is based on the 
evidence from the investigation and findings or sanctions may be modified upon a finding of 
“manifest error” (i.e., that the decision or sanction was clearly or obviously wrong) based on the 
above-listed grounds (i.e., procedural error, new and substantial evidence). The Appellate 
Reviewer may review the full case, and will have access to all information that was available 
in the investigation, including aspects beyond the investigation as outlined in the request for 
appeal, but the review will not make independent credibility determinations relative to individuals 
involved in the underlying investigation. If the Appellate Reviewer does not find that the 
enumerated grounds for appeal are present in the request for appeal, the original outcome will 
be upheld. If the Appellate Reviewer finds that any of the grounds for appeal are present in 
the request for appeal, the Appellate Reviewer may amend the outcome, may issue a new 
outcome, or may refer the matter back to the investigator for further consideration. A final 
outcome on an appeal is not subject to further appeal. 

 
In the event sanctions were imposed as part of the original finding, it shall be in the discretion 
of the Appellate Reviewer whether the sanctions shall be implemented or stayed pending 
resolution of an appeal. Review of sanctions will apply an “arbitrary or capricious” standard 
about whether the remedial recommendations were not the product of a reasonable judgment. 
The Appellate Reviewer will have the authority to adapt the sanction imposed or change the 
sanction to a lesser or more severe sanction. 

 
XII. OTHER LEGAL  RESOURCES 
The procedures outlinedint h i s policy apply to internal complaints of discrimination, harassment, 

and/or retaliation. In 8 0 Td
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teachers or other Students. Prior to filing a lawsuit, a charge should be filed with the OCR within 
the time period designated by law. A student wishing to file an administrative complaint should 
contact: 
 
The procedures outlined in this policy apply to internal complaints of discrimination, 
harassment, and/or retaliation.  In addition to this internal complaint procedure, victims of 
discrimination, harassment, and/or retaliation may file a complaint with an appropriate 
government agency or, where allowed, file a civil lawsuit.  Federal and state laws contain 
statutes of limitation barring claims filed outside applicable limitations period. Office for Civil 
Rights: The Office for Civil Rights (OCR) is charged with investigating complaints of harassment 
under Title  IX, a  federal  law  that  governs  sexual  harassment  of  students  by teachers or 
other Students. Prior to filing a lawsuit, a charge should be filed with the OCR within the time 
period designated by law. A student wishing to file an administrative complaint should contact:  

U.S. Department  of Education  
Office for Civil Rights, Dallas Office 

1999 Bryan Street, Suite 1620 
Dallas, TX 75201-6810 
Phone: (214) 661-9600 

Fax: (214) 661-9587 
TDD: (800) 877-8339 

 
U.S. Department of  Justice  

Civil Rights Division 
950 Pennsylvania Ave, N.W. 

Educational Opportunities Section, PHB 
Washington, D.C. 20035 
Phone: (202) 

TDD:
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requestor is an individual with a disability), whenever the disability or need for accommodation 
is not obvious. 

Accommodations  Requests will be Honored to  the Extent  Possible : Sometimes an 
employee may ask for an accommodation that is not reasonable or necessary, that poses an 
“undue hardship” on Tulane or its employees, or that might threaten the safety of the individual 
who has made the request or of others. However, if a particular accommodation would impose 
an undue hardship, Tulane will consider whether there are alternative accommodations that 
would not impose such a hardship or safety threat. 

In determining undue hardship, Tulane may consider factors including the nature and cost of the 
accommodation in relation to the size, the financial resources, the nature and structure of the 
University, as well as the impact of the accommodation on the specific facility or department that 
would provide the accommodation. 

Implementing  Workplace Accommodations : When Tulane determines an accommodation 
is necessary to allow an individual to perform the essential function of a job, Tulane will select 
and implement the accommodation that is the most appropriate for both the individual and 
Tulane. An individual’s preference for a specific accommodation will be given consideration, 
but Tulane is free to choose among equally effective accommodations and may choose one 
that is less 
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to the Goldman Center through the online portal located at 
https://accessibility.tulane.edu/content/student- information or contact Goldman Center for 
assistance at (504) 862-8433 or by email at goldman@tulane.edu. The Goldman Center may 
require written documentation from the student’s health care provider in considering a request 
for accommodations. 
 

Implementing  Academic  Accommodations : Students are required to activate any 
approved 
accommodation each semester via the Goldman Center’s online portal. Students who have 
requested or were granted an accommodation should report any changes in their ongoing need 
for accommodation to the Goldman Center. 
 
C. Additional  Provisions  
Other  Accommodations  Requests:  Requests for accommodations or access to University 
facilities or University sponsored activities or events should be referred to the department or office 
responsible for maintaining the facility or the department/office sponsoring   
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Resources:  Tulane’s Executive Director for Campus Accessibility & ADA/504 Coordinator acts 
as a resource for prospective and current staff members, faculty members, and visitors with 
disabilities and provides guidance to staff and faculty members responsible for implementing 
reasonable accommodations for other members of the community. Where appropriate, the Office 
of Institutional Equity will consult with Tulane’s Executive Director for Campus Accessibility 
and ADA/504 Coordinator on cases involving alleged disability discrimination. See the 
Disability & Accommodations page on the Human Resources website for more information: 
https://hr.tulane.edu/disability-accommodations. 
 

XIV. TITLE IX 
Tulane complies with Title IX of the Education Amendments of 1972, which prohibits 
discrimination based on sex, including sexual harassment and sexual violence, in educational 
programs and activities. Title IX also prohibits retaliation for asserting claims of sex 
discrimination. 
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APPENDIX A:  DEFINITIONS 

1) 
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Temporary Employees), part-time Faculty, part-time non-tenured Faculty, Clinical Faculty, 
Research Faculty, Professional Research Staff, Post-Doctoral Fellows, Residents, Visiting 
Professors, Professors of Practice, Adjunct Professors, Instructors, and/or Lecturers. 

 
9) Faculty: All full-time Faculty (Professors, Associate Professors, and Assistant 

Professors), part- time Faculty, Clinical Faculty, Research Faculty, Visiting Professors, 
Professors of Practice, Adjunct Professors, Instructors, and/or Lecturers. See page 8 for 
further discussion of predominant role. 

 
10) Formal Investigation: A matter is in the “formal investigation” phase when a party has 

received notice that they have been charged with a violation of the Equal 
Opportunity/Anti- Discrimination Policy. Not every situation requires a full-blown formal 
investigation. In some situations, a quick, informal investigation or resolution may be the 
best option. Accordingly, a formal investigation is preceded by an informal investigation 
phase, when Tulane is gathering facts and performing a gatekeeping analysis to 
determine if an Equationan 69.22 -1.p[22 -1.p[22 -1.p[22 -1.p[226(npp 0 Tw)-5(o)44 Tc -0.004 Tw 0.36 0 Td
[(A)11(c)6 0 Td
[(A)11(c0.016 Tc 0.016 Tw 0.65 0 Td
10(e)10(pi)16(ng)9ng)]TJ
0 7-0.01 Tc 0.01 Tw216  Tc 0.1
-0.008 TB4w6
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17) National Origin: An individual’s actual or perceived country or ethnicity of origin. Tulane 



Page 26 of 45  

 
27) Undue Hardship: An action that is unduly costly, extensive, or disruptive, or would 

fundamentally alter the nature or operation of a Tulane program or activity or would pose an 
imminent threat of harm to the disabled individual or other persons. 

 
 

 

28) Third-Parties: Tulane applicants, contractors, vendors, visitors, guests, or other persons 
under circumstances within the University’s control that are not Students, Staff, or 
Faculty as defined herein. 

 
29) Veteran Status: Covered Veterans include Disabled Veterans, Special Disabled 

Veterans, Veterans of the Vietnam era, and other protected Veterans as defined by 
federal and state law. 
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APPENDIX B:  Interim  Federal Regulation Sexual 
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In evaluating whether a hostile  
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a person physically, to reveal private information to harm a person’s 
reputation, or to cause a person academic or economic harm. 

3. Intimidation is an implied threat that menaces or causes reasonable 
fear in another person. A person’s size, alone, does not constitute 
intimidation; however, a person’s size may be used in a way that 
constitutes intimidation (e.g., blocking access to an exit). 

4. Coercion is the use of an unreasonable amount of pressure to gain 
sexual access. Coercion is more than an effort to persuade, entice, or 
attract another person to have sex. When a person makes clear a 
decision not to participate in a particular form of Sexual Contact or 
Sexual Intercourse, a decision to stop, or a decision not to go beyond 
a certain sexual interaction, continued pressure can be coercive. In 
evaluating whether coercion was used, the University will consider: 

a. the frequency of the application of the pressure, 
b. the intensity of the pressure, 
c. the degree of isolation of the person being pressured, and 
d. the duration of the pressure. 

 
c) Consent cannot be gained by  of
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Any individual who is uncertain what they wish to do in response to an alleged incident of Sexual 
Harassment, including how or whether to report the conduct, is encouraged to contact and 
consult a Confidential Resource to address questions and concerns in a confidential setting. The 
 
Students may choose to either disclose incidents of Sexual Harassment and violence in a Report 
directly to the University’s Assistant Provost for Title IX Compliance and Education or other 
designated response offices; or to any other non-confidential employee at Tulane. Either route 
an employee chooses will lead to prompt outreach from OIE. 
 
Direct Reporting  to Tulane  
A Report is any official notification made to the University’s Assistant Provost for Title IX 
Compliance and Education regarding incidents that implicate Title IX. A Report  is not  the same 
as a Formal Complaint  to initiate  the Title  
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circumstances as a report or complaint of sex discrimination, or a Report or Formal Complaint 
of Sexual Harassment, for the purpose of interfering with any right or privilege secured by Title 





Page 36 of 45  

Coordinator offering to meet and further review their rights and options under Title IX as 
well. 
 
Respondents. Once an employee has been named in a Formal Complaint and/or received 
notice that they are a Respondent in a Title IX matter, OIE will contact the Respondent 
and invite them to speak with an Investigator to learn about Supportive Measures 
available and the Title IX Grievance Procedure. The University’s Assistant Provost for Title 
IX Compliance and Education will follow up with an offer to meet and further review their 
rights and options under Title IX as well. 
 
Third Parties. Tulane will also provide reasonably available Supportive Measures for 
Invitees or Third Parties, provided that the Supportive Measures are within the scope of 
that individual’s relationship to Tulane. 
 

 
Emergency  Removal  
Based on the information in a Report, or information subsequently learned, the University may 
remove a Respondent from Tulane’s education program or activity (including placing a non- 
student employee Respondent on administrative leave during the pendency of a grievance 
process) on an emergency basis. 
 
An Emergency Removal requires that the University 
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Respondent) and the formal Title IX Grievance Process (investigation, hearing and appeal 
process) are initiated by the filing of a Formal Complaint. 
 
A Formal Complaint is a document submitted to the University’s Assistant Provost for Title IX 
Compliance and Education by the Complainant a n d  
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may move forward with a Formal Complaint process as described in the previous section. If not, 
Tulane may be required to dismiss any Formal Complaint. The University’s Assistant Provost for 
Title IX Compliance and Education will evaluate reasonably available information to make the 
following determinations: 
 

1) Did the reported conduct occur within Tulane’s Education Program or Activity? This 
must be answered in three parts: 
a. Does Tulane have substantial control over the Respondent? And, 
b. Does Tulane have substantial control over the context in which the conduct is 

reported to have occurred; or did the conduct occur in a building owned or 
controlled by a student organization that is officially recognized by Tulane? And, 

c. Is the Complainant currently participating or attempting to participate in a Tulane 
Education Program or 
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In all proceedings under this policy, including at the hearing, the complainant, the respondent, 
and the witnesses and other individuals sharing information are expected to provide truthful 
information. 
 
Advisors  
Throughout the Grievance Process, each party may have an Advisor of their choice; parties may 
change their advisor at any time during the Grievance Process. An Advisor is an individual 
chosen by a Complainant or a Respondent to provide guidance during the grievance process. An 
advisor may be a member or non-member of the University community and may be an attorney. 
 
The role of the advisor is narrow in scope: the Advisor may attend any interview or meeting 
connected with the Grievance Process, but the Advisor may not actively participate in interviews 
and may not serve as a proxy for the party, including in communications to the University. The 
Advisor may attend the hearing and may conduct cross-examination of the other party and any 
witnesses at the hearing; otherwise, the Advisor may not actively participate in the hearing. 
 
If a party does not have an Advisor present at the hearing to conduct cross examination, the 
University will provide without fee or charge to that party an advisor selected by the University 
(who may be, but is not required to be, an attorney) to conduct cross-examination of the other 
party and/or any witnesses. 
 
Any individual who serves as an advisor is expected to make themselves available for meetings 
and interviews throughout the investigation process, as well as the hearing, as scheduled by the 
University. The University (including any official acting on behalf of the University such as an 
investigator or a hearing panelist) has the right at all times to determine what constitutes 
appropriate behavior on the part of an advisor and to take appropriate steps to ensure 
compliance with this policy. 
 
Procedural  Review  
A Procedural Review is an informational meeting where a member of the Office of 
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regarding responsibility is made at the conclusion of the grievance process. 
�x A statement informing the parties that they may have an advisor of their choice, who may 

be, but is not required to be, an attorney. 
�x A statement informing the parties that they may request to inspect and review evidence. 
�x A statement informing the parties that knowingly making false statements or knowingly 

submitting false information during the grievance process may constitute a violation of 
University policy. 

�x Information regarding the applicable 
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Appeals  
The appeal  process  is  as described previously  in the  policy,  but  in Title IX cases,  a 
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