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Definitions
The following definitions shall be used in determining whether a particular course of conduct constitutes discrimination
or discriminatory harassment under this policy:

A. Discrimination is conduct that adversely affects any aspect of an individual’s employment, education, or
participation in an institution’s activities or programs, or has the effect of denying equal privileges or treatment
to an individual on the basis of that individual’s protected status or another category as defined in this policy.

B. Discriminatory Harassment is a form of discrimination consisting of unwelcome verbal, written, graphic or
physical conduct that:

1. is directed at an individual or group of individuals on the basis of the individual or group of individuals’
actual or perceived protected status, or affiliation or association with person(s) within a protected
status (as defined above); and

2. is sufficiently severe or pervasive so as to interfere with an individual’s employment, education or
academic environment or participation in institution programs or activities and creates a working,
learning, or living environment that a reasonable person would find intimidating, offensive or hostile.

To constitute prohibited harassment, the conduct must be both objectively and subjectively harassing in nature.
Harassment may include but is not limited to verbal or physical assaults, threats, slurs or derogatory or offensive
comments that meet the definition set forth in this policy. Harassment does not have to be targeted at a
particular individual in order to create a harassing environment, nor must the conduct result in a tangible injury
to be considered a violation of this policy. Whether the alleged conduct constitutes prohibited harassment
depends on the totality of the particular circumstances, including the nature, frequency and duration of the
conduct in question, the location and context in which it occurs and the status of the individuals involved. Sexual
harassment is defined under Regent Policy 14-2 and is regulated through existing institutional policies and
procedures.

C. 



4/14/23, 11:06 AM Discrimination, Harassment, and Retaliation | Board of Regents

https://www.wisconsin.edu/regents/policies/discrimination-harassment-and-retaliation/ 3/3

7. A statement that informs students who file a complaint under this policy of their right to appeal of the
chancellor’s or dean’s decision to the Board of Regents, as permitted under s. 36.12(2)(b), Wis. Stats.

B. Each institution shall develop a process to notify prospective and current students, student organizations, job


