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education program or activity of the recipient with which the formal complaint

is filed. A formal complaint may be filed with the Title IX Coordinator by
submitting

an online form after meeting with the Title IX Coordinator, or their
designees, or by
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receiving grant monies, or by any other
person against an adult or youth victim

who is protected from that person’s
acts under the domestic or family violence

laws of the jurisdiction.



communi



University. If the respondent is no longer a student or an employee, the University
may provide reasonably appropriate supportive measures, assist complainants in

identifying external reporting options, and take reasonable steps to eliminate ex

Discrimination or Sexual Harassment, prevent its recurrence, and remedy its

effects, as appropriate.

If complainants would rather not formally report incidents of Sex Discrimination ory

https://titleix.wp.uncg.edu/campus-community-resources/
https://titleix.wp.uncg.edu/formal-grievance-process/
https://titleix.wp.uncg.edu/informal-resolution-process/
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For student respondents, the University
official will be the Office of Student Rights

and Responsibilities, or their
designee, who will sanction in accordance with
Section 15: Sanctions of the UNCG Student Code of Conduct.

(https://osrr.uncg.edu/wp-content/uploads/2019/07/Student-Code-of-Conduct-

12-3-18-2.pdf)

For staff respondents, the University official
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Charging an individual with a University policy violation for making a materially
false statement in bad faith in the course of a grievance proceeding under this part
does not constitute retaliation, provided that a determination regarding

responsibility, for allegations in the underlying grievance proceeding, in and of
itself, is not sufficient to conclude that any part made a materially false statement
in bad faith.

7. OTHER PROCEDURAL NOTES

7.1 PRIVACY AND CONFIDENTIALITY

The University is committed to protecting the privacy of all individuals involved in

the investigation and resolution of a report under this policy. The University is also

committed to providing assistance to help Students and Employees make informed

choices. With respect to any report under this policy, the University will make
reasonable efforts to protect the privacy of participants, in accordance with
applicable state and federal law, while balancing the need to gather information
to assess the report and to take steps to eliminate Sex Discrimination or Sexual

Harassment, prevent its recurrence, and remedy its effects.

Privacy and confidentiality have distinct meanings:

7.1.1 Privacy.

Privacy means that information related to a report of Sex Discrimination or Sexual
Harassment will be shared with a limited circle of University Employees who “need

to know” in order to assist in the assessment, investigation, and resolution of the
report. All Employees who are involved in the University’s response to reports of Sex

Discrimination and Sexual Harassment receive specific training and guidance
about sharing and safeguarding private information in accordance with state and
federal law.  The privacy of Student education records will be protected in
accordance with the Family Educational Rights and Privacy Act (“FERPA”), as

outlined in the University’s FERPA policy. The privacy of an individual’s medical and
related records generally is protected by the Health Insurance Portability and

Accountability Act (“HIPAA”), excepting health records protected by FERPA. Access
to an Employee’s personnel records is regulated by North Carolina law, including,
but not limited to N.C. Gen. Stat. §126-ha t 1
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The investigation
is a neutral, fact-gathering process. The respondent is presumed

to be not
responsible; this presumption may be overcome only where the decision
maker(s)
and/or Hearing Panel conclude that there is sufficient ā⠀



disciplinary policy. This provision does not apply to reports made or information
provided in good faith, even if the facts alleged in the report are not later
substantiated.

7.10 EXPERT CONSULTATION

The Title IX Office and decision maker(s) may consult and/or coordinate

consultation for decision makers for medical, forensic, technological or other
experts when expertise on a topic is needed in order to achieve a fuller
understanding of the issues under investigation. Neither Reporting Parties nor

Respondents will be allowed to offer expert testimony or expert witnesses at any
stage of the resolution process.

7.11 RELEVAE�bae



j. Records that document the reasons the University did not provide a complainant with
supportive measures and why doing so would have been clearly unreasonable in
light of the known circumstances.

k. All materials used to train Title IX Coordinators, investigators, decision-makers, and
any person who facilitates an informal resolution process.

9. OTHER FORMS OF DISCRIMINATORY AND/OR HARASSING

CONDUCT

If a report of Sex Discrimination or Sexual Harassment also implicates other forms
of discriminatory and/or harassing conduct prohibited by the University policy, the

Title IX Coordinator, in consultation with other appropriate Administrators, will
evaluate all reported allegations to determine whether the alleged Sex
Discrimination or Sexual Harassment and the alleged violation(s) may be

appropriately investigated together without unduly delaying the resolution of the
report of Sex Discrimination or Sexual Harassment. Where the Title IX Coordinator,
in consultation with the Office of Student Rights & Responsibilities, Office of the

Provost, and/or the Office of Human Resources determines that a single
investigation is appropriate, the determination of responsibility for the violation of

University policy will be evaluated under the applicable policy, but the investigation
and resolution will be conducted in accordance with these Procedures.

10. NCAA SERIOUS MISCONDUCT ATTESTATION

Pursuant to the NCAA Board of Governors Policy on Campus Sexual Violence, all
NCAA Student-athletes must disclose any conduct that resulted in discipline

through either a Title IX proceeding or in a criminal conviction for sexual,
interpersonal, or other acts of violence. Transfer student-athletes must also

disclose whether a Title IX proceeding was incomplete at the time of transfer.
Failure to make a full and accurate disclosure could result in penalties, including
loss of scholarship, inability to participate in athletics, and retraction of admission.
Student-athletes with serious misconduct offenses may also be subject to

penalties, at the discretion of the University.  

11. PREVENTION AND AWARENESS PROGRAMS

The University is committed to the prevention of Sex Discrimination and Sexual

Harassment through regular and ongoing education and awareness programs.
Incoming Students and new Employees receive primary prevention and awareness



programming as part of their orientation and returning Students and current

Employees receive ongoing training and related education.

12. TRAINING

The University
provides training to Students and Employees to ensure they
understand this
policy and the topics and issues related to maintaining an

education and
employment environment free from harassment and discrimination.

Additionally, as
mentioned above, the UniversĀ
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Disciplinary
Action Policy:

https://hrs.uncg.edu/wp-

content/themes/uncgwp/Files/Policies/Disciplinary/Disciplinary_Actions_Suspens
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(https://hrs.uncg.edu/wp-
content/themes/uncgwp/Files/Policies/Separation/EHRA_Non-

Faculty_Discontinuation_of_Employment_in_Covered_Positions.pdf?nocache=1)

University Policy
on Discriminatory Conduct:

https://policy.uncg.edu/university-policies/discriminatory_conduct/
(https://policy.uncg.edu/university-policies/discriminatory_conduct/)

Unlawful Workplace Harassment Policy and Plan:

https://policy.uncg.edu/university-policies/unlawful_workplace_harassment/

(https://policy.uncg.edu/university-policies/unlawful_workplace_harassment/)

Clery Compliance:
http://clery.uncg.edu (http://clery.uncg.edu)

UNC System Records Retention Schedule:
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and to be consistent with Policy template
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