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The procedures in this Policy di�er from the criminal justice system in scope, purpose,

procedure, and outcome, and are not designed to replace state or federal criminal laws or

procedures. Faculty, sta�, and students may be accountable to both civil authorities and to the

University for acts that constitute violations of law and this Policy. The procedures in this Policy

will normally proceed during the pendency of criminal proceedings and will not be subject to

challenge on the ground that criminal charges involving the same incident(s) have not been

�led or have been dismissed or reduced.

IV. Definitions

a. Complainant means an individual who is alleged to be the victim of conduct that could

constitute Sexual Harassment.

b. Coordinator means the UniversityÉ s� m
h ie toppo yng  c



digital signature, or otherwise indicates that the Complainant is the person �ling the

Formal Complaint.

i. Investigator means an o�cial(s) appointed by the Coordinator to conduct the

investigation of an alleged violation(s) of this Policy and who testi�es in the event of a

hearing.

j. Party or Parties means the Complainant(s) or Respondent(s) either separately or

collectively.

k. Respondent means an individual who has been reported to be the perpetrator of conduct

that could constitute Sexual
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The University may remove a Respondent from the University’s Education Program or

Activity on an emergency basis, so long as the University undertakes an individualized

safety and risk analysis and determines that an immediate threat to the physical health or

safety of any student or other individual arising from the allegations of Sexual

Harassment justi�es removal. The University will provide the Respondent with written

notice of the emergency removal and the reasons therefor.

Within �ve (5) Days of the e�ective date of the emergency removal, the Respondent may

submit a written request for termination or modi�cation of the emergency removal to the

Coordinator, who will consult with the appropriate University o�cial. In reviewing the

request, the Coordinator shall consider the following issues only:

1. the reliability of the information concerning the Respondent’s conduct, including an

assertion of mistaken identity; and

2. whether the conduct in the surrounding circumstances reasonably indicates that the

continued presence of the Respondent in the University’s Education Program or

Activity presents an immediate threat to the physical health or safety of any student

or other individual.

The Coordinator may, in their discretion, meet with the Respondent and utilize

information gathered in that meeting to make a decision whether to terminate or modify

the emergency removal.

b. Administrative Leave

Nothing in this Policy or in Title IX precludes the University from placing a non-student

employee Respondent on administrative leave during the pendency of the proceedings

outlined in this Policy.

VIII. Formal Complaints

a.     Initiating a Formal Complaint

A Complainant may submit a Formal Complaint by submitting to the Coordinator or the

Coordinator’s o�ce sta� a document that alleges Sexual Harassment against a

Respondent and requests that the University investigate the allegation of Sexual

Harassment. The Formal Complaint may be submitted from the Complainant’s o�cial

University email account, through an online submission if it is veri�ed by the

Complainant’s NinerNet credentials, or in hard copy if it is signed by the Complainant. The

Coordinator’s contact information is available at civilrights.charlotte.edu

(https://civilrights.charlotte.edu/).
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If, in the course of an investigation, the University decides to investigate allegations about

the Complainant or Respondent that are not included in the original notice, the University

will issue notice of the additional allegations to the Parties.

d.     Permissive Dismissal of Formal Complaint

The Coordinator may dismiss a Formal Complaint or any allegations therein, if at any time

during the informal resolution, investigation, or hearing:

1. a Complainant noti�es the Coordinator in writing that the Complainant would like to

withdraw the Formal Complaint or any allegations therein;

2. the Respondent is no longer enrolled or employed by the University; or

3. speci�c circumstances prevent the University from gathering evidence su�cient to

reach a determination as to the Formal Complaint or allegations therein.

e.     Notice of Dismissal

Upon a dismissal of a Formal Complaint, the Coordinator will promptly send written

notice of the dismissal and reason(s) therefor simultaneously to the Parties. Any Party
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in the meetings and interviews outlined in this Policy only when the Party they advise is

present. A Title IX Advisor may not unreasonably delay, disrupt, or otherwise interfere with the

meetings or other proceedings outlined in this Policy.

If a Party does not have a Title IX Advisor present at the hearing described in Section XI(b)

below, the University will provide a Title IX Advisor of the University’s choice without fee or

charge for the limited purpose of conducting cross-examination on behalf of the Part





2. Not access, consider, disclose, or otherwise use a Party’s records that are made or

maintained by a physician, psychiatrist, psychologist, or other recognized

professional or paraprofessional, unless given voluntary, written consent to do so by

the a�ected Party;

3. Not require, allow, rely upon, or otherwise use questions or evidence that constitute,

or seek disclosure of, information protected under a legally recognized privilege,

unless the person holding such privilege has waived the privilege;

4. Provide an equal opportunity for the Parties to present witnesses, including fact and

expert witnesses, and other inculpatory and exculpatory evidence;

5. Not restrict the ability of either Party to discuss the allegations under investigation or

to gather and present relevant evidence;

6. Provide the Parties with equal opportunities to have other individuals present during

any investigative interview or other meeting, including the opportunity to be

accompanied by the Title IX Advisor of their choice, who may be, but is not required

to be, an attorney to any related meeting or proceeding;

7. Provide, to a Party whose participation is invited or expected, written notice of the

date, time, location, participants, and purpose of all investigative interviews or other

meetings, with su�cient time for the Party to prepare to participate;

8. Audio record all investigative interviews of the Parties and witnesses (investigative

interviews may not be recorded by the Parties, Title IX Advisors, or witnesses);

9. Provide all Parties an equal opportunity to inspect and review any evidence obtained

as part of the investigation that is directly related to the allegations raised in a

Formal Complaint, including the evidence upon which the University does not intend

to rely in reaching a determination regarding responsibility and all inculpatory or

exculpatory evidence.

Prior to completion of the investigative report, the Investigator will send to all Parties and

the Parties’ Title IX Advisors, if any, the evidence subject to inspection and review in an

electronic format or a hard copy, and give the Parties ten (10) Days to submit a written

response, which the Investigator will consider prior to completing the investigative report.

The Investigator will then �nalize the investigative report that fairly summarizes relevant

evidence. The investigative report will be sent to all Parties and the Parties’ Title IX

Advisors, if any, at least ten (10) Days prior to a hearing for their review and written

response.

b. 





Before a Complainant, Respondent, or witness answers a cross-examination or other

question, the hearing o�cer(s) will �rst determine whether the question is relevant and

explain any decision to exclude a question as not relevant.

If a Party does not have a Title IX Advisor present at the hearing, the University will

provide a Title IX Advisor of the University’s choice without fee or charge for the limited

purpose of conducting cross-examination on behalf of the Party. The University-appointed

Title IX Advisor will relay the Party’s desired questions to be asked of other Parties and

witnesses.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual

behavior are not relevant, unless such questions and evidence about the Complainant’s

prior sexual behavior are o�ered to prove that someone other than the Respondent

committed the conduct alleged by the Complainant, or if the questions and evidence

concern speci�c incidents of the Complainant’s prior sexual behavior with respect to the

Respondent and are o�ered to prove consent.

4.     Determination

The hearing o�cer(s) will issue a written determination to the Coordinator regarding

responsibility. To reach this determination, the hearing o�cer(s) will apply the

preponderance of the evidence standard. The written determination will include:

A. Identi�cation of the allegations potentially constituting Sexual Harassment as

de�ned in this Policy;

B. A description of the procedural steps taken from the receipt of the Formal Complaint

through the determination, including any noti�cations to the Parties, interviews with

Parties and witnesses, site visits, methods used to gather other evidence, and

hearings held;

C. Findings of fact supporting the determination;

D. Conclusions regarding the application of this Policy or related University policies to

the facts;

E. A statement of, and rationale for, the result as to each allegation, including a

determination regarding responsibility, proposed  sanctions for the appropriate

University o�cial’s consideration if the Respondent is found responsible, and

whether remedies designed to restore or preserve equal access to the University’s

Education Program or Activity for the Complainant will be recommended to the

Coordinator; and

F. The University’s procedures and permissible bases for the Complainant and

Respondent to appeal.

5.     Notice of Determination
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The Coordinator will notify all Parties in writing when an appeal is submitted. All Parties will

have �ve (5) Days to submit a written statement in support of, or challenging, the

determination. The appellate o�cer will issue a written decision describing the result of the

appeal and the rationale for the result. The written decision will be provided simultaneously to

all Parties.

XIII. Sanctions and Remedies

A.     Sanctions

The hearing o�cer(s) may recommend to the appropriate University o�cial any sanctions

against a student Respondent that are permitted by Section XIII of the Complaint Resolution

Procedure for Student Respondents under UP 502 (https://civilrights.charlotte.edu/laws-

policies-procedures/procedures). The hearing o�cer(s) may recommend any sanctions,

including but not limited to required training, written reprimands, and suspension or

termination of employment, against an employee Respondent.

After considering any recommendation by the hearing o�cer(s), and in consultation with the

Coordinator, a University o�cial will impose appropriate sanctions.

In cases involving student Respondents, the University o�cial will be the hearing o�cer in

cases involving suspension or a lesser sanction. If the sanctioning recommendation is

expulsion, the Vice Chancellor for Student A�airs is the University o�cial.

In cases involving faculty Respondents, the Provost is the University o�cial.

.

https://civilrights.charlotte.edu/laws-policies-procedures/procedures


XIV. Retaliation Prohibited

No University community member may intimidate, threaten, coerce, or discriminate against

any individual for the purpose of interfering with any right or privilege secured by Title IX or this

Policy, or because the individual has made a report or complaint, testi�ed, assisted, or

participated or refused to participate in any manner in an investigation, proceeding, or hearing

under this Policy.

Except as may be permitted to be disclosed pursuant to the Family Educational Rights and

Privacy Act and its implementing regulations (FERPA) or as otherwise required by law or to carry

out the purposes of Title IX and this Policy, the University must keep con�dential the identity of:

any individual who has made a report or complaint of sex discrimination, including any

individual who has made a report or submitted a Formal Complaint of Sexual Harassment,

any Complainant,
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Website Information

The materials and information on the O�ce of Legal A�airs website are presented for

informational and general guidance purposes only and should not be relied upon as legal

advice. This website is revised from time to time as appropriate, but references to law or

policy may not always be current.

Revised August 19, 2021 (https://legal.charlotte.edu/revisions/2021-08-19/revision-title-ix-

grievance-policy)

Updated August 25, 2021

Updated August 1, 2022

Updated October 10, 2022

Authority: Chancellor

Responsible Office: Division of Institutional Integrity

Related References:

̾ ̾ ̾ ̾̾̾̾̾

pavir ite n nlicy m, 22 2tr- gl I iciynau/toand sntegpor i nal I itlince

ttps://legal.charlotte.cdu/rolicyev/2po1, 22

�ce of L hvis Iesatt apd shtle-sn(https://lyeis ieatt charlotte.cdu/r

n

n

i

m

2

, 2

 ie

va

n

ce

-a

n

d

 s

u

sor

l I

n

 fe

lu

/e

v a

 

r

t

t

p

s

/

/

l

t

o

f

e

p

o

���5

r<-

P

p!s5

t

t

t

s

/

/

l

t

 

e

v

a

n

c

t

i

v

f

2

2

n

d

 

s

u

s

o

r

l

 

 

r

e

f

2

f

n

d

 

p

n

s

o

r

l

 

s

�

,

 

l

h

t

t

s

/

/

l

t

�

e

p

o

o

t

 

l

v

 

n

p

o

o

t

y

,

a

r

n

2

2

n

d

 

s

n

s

o

r

l

n

 

,

n

v

p

�

y

n

a

p

v

n

t

n

�?

c

s

a

t

 

 

e

s

h

t

t

c

e

 

o

f

 

i

n

l

i

c

y

 

m

,

2

2

s

a

t

v

u

t

r

1

,

2

t

o

�

p

s

:

/

/

l

ye

i

s

 

i

e

a

t

t

p

v

p

u

c

d

u

/

r

 

p

o

1

,

2

2

h

t

t

c

e

 

o

f

i

p

o

o

t

 

l

v

 

/

3

 



m

M

p

,

2

2

p

o

 

f

p

o

o

t

 

l

v

 

4

p

o

o

t

 

l

v

 

v

 

,

a

r

n

f

2

f

n

d

 

v

n

s

o

r

l

s

h

t

t

c

e

 

o

f

i

/

r

,

n

t

t

c

e

 

o

f

 

i

n

n

l

i

c

y

 

m

,

2

2

e,

2

2

2

i

 

o

2

n

d

 

s

n

s

o

r

l

 

 

r

h

t

t

c

e

 

o

f

i

c

/

c

e

e

e

a

t

t

v

u

p

!1

,

2

c

e

e

o

1

,

2

2

p

2

 

n

A=

?

r

 

m

p

v

c

h

t

t

p

s

/

/

l

t

 

i

n

n

�

u

/

I

2

c

y

z

v

n

c

c

i

c

y

z

v

n

e

,

2

2

e

,

e

e

e

,

2

2

2

o

n

,

t

!m

v

n

a

e

 

i

r

/

l

t

e

 

o

f

i

e

i

s

 

i

e

a

t

t

 

v

u

p

!

,

2

c

e

e

,

2

2

p

2

 

h

t

t

e

 

o

f

i

m

p

v

c

o

https://legal.charlotte.edu/revisions/2021-08-19/revision-title-ix-grievance-policy
https://legal.charlotte.edu/policies/up-406
https://legal.charlotte.edu/policies/up-502
https://civilrights.charlotte.edu/
http://hr.uncc.edu/pims/grievance-and-appeal-procedures-employees-subject-state-personnel-act
http://hr.uncc.edu/pims/procedures-epa-non-faculty-grievance-committee
https://provost.charlotte.edu/policies-procedures/academic-policies-and-procedures/procedures-resolving-faculty-grievances-arising
https://legal.charlotte.edu/policies/up-411
https://www.northcarolina.edu/apps/policy/index.php?section=1300.11
https://www.northcarolina.edu/apps/policy/index.php?section=1300.11%5BR%5D


��/�" ��¸���*0.¸-�."0-��.   (https://www.charlotte.edu)

https://www.charlotte.edu/

