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Conduct relating to drug or alcohol possession or consumption in which they might have

engaged in connection with the reported incident of possible Sexual Assault, Dating

Violence, Domestic Violence or Stalking. 

False Allegations, Statements and Evidence

This policy may not be used to bring charges against any faculty, staff, students or

Recognized Student Organizations, including fraternities, sororities and/or cooperatives, in

bad faith. Disciplinary action will be taken against any person or group found to have

brought a charge of Title IX Harassment in bad faith or any person who, in bad faith, is

found to have encouraged another person or group to bring such a charge. In addition,

individuals who, in bad faith, provide false statements or evidence, or who deliberately

mislead a University official conducting an investigation under this policy may be subject

to discipline under this policy or another University policy or process.

Retaliation Prohibited

The University prohibits Retaliation against any individual for the purpose of interfering

with any right or privilege secured by Title IX, or because the individual has made a report

or complaint, testified, assisted, or participated or refused to participate in any manner in

a Title IX Harassment investigation, proceeding or hearing.
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In consultation with Title IX Coordinators, University officers, Chancellors and legal
counsel, oversee and coordinate the provision of education and primary prevention,
risk reduction and awareness programs for students, faculty and staff concerning
Seu c
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an individual is Incapacitated or otherwise prevented from giving Consent as a result of

impairment due to a mental or physical condition or age. No Consent exists when there is

a threat of force or physical or psychological violence.

Although Consent may be given initially, it may be withdrawn at any point without regard

to activity preceding the withdrawal of Consent.

The voluntary nature of Consent will be subject to heightened scrutiny in circumstances

where someone who has power or authority within the University over another person

engages in a sexual relationship with that person.

Dating Violence


Violence committed by a person who is or has been in a social relationship of a romantic

or intimate nature with the victim.

1. The existence of such a relationship shall be based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and
the frequency of interaction between the persons involved in the relationship.

2. For the purposes of this definition:

Dating Violence includes, but is not limited to, sexual or physical abuse or the threat
of such abuse. Dating Violence does not include acts covered under the definition of
Domestic Violence.

Domestic Violence


Violence committed:

1. by a current or former spouse or intimate partner of the victim,
2. by a person with whom the victim shares a child in common,
3. by a person who is cohabitating with or has cohabitated with the victim as a spouse

or intimate partner,
4. by a person similarly situated to a spouse of the victim under the domestic or family

violence laws of Indiana, or
5. by any other person against an adult or youth victim who is protected from that

person’s acts under the domestic or family violence laws of the jurisdiction in which
the crime of violence occurred.



Incapacitated/Incapacitation


A mental state in which an individual cannot make rational decisions because they lack

the capacity to give knowing Consent (e.g., to understand the who, what, where, why and

how of their sexual interaction). Such Incapacitation may be caused by alcohol or other
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Incest: Sexual intercourse between persons who are related to each other within degrees

wherein marriage is prohibited by law.

Statutory Rape: Sexual intercourse with a person who is under the statutory age of

consent.

Stalking


Engaging in a course of conduct directed at a specific person that would cause a

reasonable person to:

1. Fear for his or her safety or the safety of others; or
2. Suffer substantial emotional distress.
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Websites for governing bodies with oversight for applicable laws and regulations:

Indiana Civil Rights Commission (https://www.in.gov/icrc): www.in.gov/icrc
U.S. Department of Education Office for Civil Rights
(https://www2.ed.gov/about/offices/list/ocr/index.html):
www2.ed.gov/about/offices/list/ocr/index.html
U.S. Department of Justice, Americans with Disabilities Act
(https://www.ada.gov/): www.ada.gov/
U.S. Department of Labor Office of Federal Contractor Compliance Programs
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