
Virginia Polytechnic Institute and State University 

Policy on Harassment, Discrimination, and Sexual Assault - No. 1025 - Page 1 

 

 

 

Policy on Harassment, Discrimination, and Sexual Assault 
 

No. 1025 

 
Policy Effective Date: 
3/4/1991 

 

Last Revision Date: 
8/31/2021 

 

Policy Owner: 
President Sands 

 

Policy Author: (Contact 
Person) 
Kelly Oaks 
<ŝŵ�K͛ZŽƵƌŬĞ 

 
 

Affected Parties: 

Undergraduate 

Graduate 

Faculty 

Staff 

Others 
 

 
1.0 Purpose 
2.0 Policy 
3.0 Scope 
4.0 Procedures 
5.0 Definitions 
6.0 References 
7.0 Approval and 

Revisions 

1.0 Purpose 

The university is subject to Titles VI and VII of the Civil Rights Act of 1964, Title IX of 

the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 

1973, the Americans with Disabilities Act of 1990, as amended, the Age Discrimination 

in Employment Act, the Equal Pay Act, the Vietnam Era Veterans' 

Readjustment Assistance Act of 1974, Federal Executive Order 11246, Genetic Information 

Nondiscrimination Act of 2008 (GINA), Virginia Executive Order(s), and all other federal 

and state rules and regulations that are applicable. 

 

2.0 Policy 

2.1 University Statement on Non-Discrimination 

Virginia Tech does not discriminate against employees, students, or applicants on the basis 

of age, color, disability, sex (including pregnancy), gender, gender identity, gender 

expression, genetic information, national origin, political affiliation, race, religion, sexual 

orientation, or military status, or otherwise discriminate against employees or applicants 

who inquire about, discuss, or disclose their compensation or the compensation of other 

employees or applicants, or on any other basis protected by law. 
 

2.2 Applicability of Non-Discrimination Statement 

The prohibition against discrimination and harassment applies to all levels and areas of 

university operations and programs, to undergraduate and graduate students, administrators, 

faculty, staff, volunteers, vendors and contractors. Such behavior is inconsistent with the 

university’s commitment to excellence and to a community in which mutual respect is a 

core value as articulated in the Virginia Tech Principles of Community. 

 

2.3 Reference to Policy on Title IX Sexual Harassment 

Effective August 14, 2020, sexual misconduct that falls under Title IX Sexual Harassment, 

as defined by federal law, shall be governed by the university’s Policy on Title IX Sexual 

Harassment and Responsible Employee Reporting (Policy No. 1026). If both this policy and 

Policy No.1026 apply, the procedures as outlined in Policy No. 1026 shall be utilized. For 

clarification on what sexual misconduct falls under Title IX Sexual Harassment, please see 

Policy No. 1026. 
 

3.0 Scope 

The university’s jurisdiction includes on-campus incidents and off-campus incidents that 

cause continuing effects on campus and includes complaints filed by students or 

employees, or others on their behalf, alleging discrimination 
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(including sexual harassment and sexual violence) carried out by faculty, staff, other students, or third parties. 
 

 

mailto:equityandaccess@vt.edu
https://www.hokiehandbook.vt.edu/
https://www.provost.vt.edu/faculty_affairs/faculty_handbook.html
https://www.hr.vt.edu/resources/current-employees/policies-handbooks.html
http://www.dhrm.virginia.gov/hrpolicy/policy.html#probper
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Administrators, supervisors and those with instructional responsibility should contact the Office for Equity and 

Accessibility whenever they learn—either directly or indirectly—about discrimination/ harassment. This 

obligation exists even if the complainant requests that no action be taken. 

Administrators, supervisors and those with instructional responsibility (for their respective teaching obligation) 

have the legal responsibility to protect a complainant from continued discrimination, harassment or retaliation, 

including implementing interim measures necessary to protect the complainant. They must also protect persons 

accused of discrimination/ harassment from potential damage by false allegations. Administrators and supervisors 

will be held accountable for dealing with and taking necessary steps to prevent discrimination/harassment. It is not 

the responsibility of the complainant to correct the situation. 

Employees are responsible for informing employees and students under their supervision of this policy and the 

name and contact information of the person responsible for addressing discrimination complaints covered under 

this policy. 

4.2 Supplemental/Alternative Avenues for Formal Complaints 

In addition to, or in lieu of, the procedures set forth above, individuals may pursue those remedies that are 

available to them, as appropriate, through the following agencies: 

Students and applicants for admission may file formal complaints with the Office for Civil Rights of the U.S. 

Department of Education. 

Faculty members or applicants for employment may file a charge with the federal Equal Employment 

Opportunity Commission and/or the Virginia Council on Human Rights within 300 days of the incident. 

The following options are available to staff members or applicants for employment: 

a) Non-probationary staff may file a grievance within 30 calendar days of the offense as outlined in the 

Grievance Procedure for State Employees, or 

b) Salaried and wage staff may file a complaint using the Discrimination Complaint Procedure administered 

by the Office of Equal Employment Services000912 0 612 792 re
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https://policies.vt.edu/assets/112-non-discrimination-statement.pdf
http://www.policies.vt.edu/1026.pdf
http://www.policies.vt.edu/4075.pdf
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http://www.dhrm.virginia.gov/docs/default-source/hrpolicy/pol1_60.pdf?sfvrsn=2
http://www.dhrm.virginia.gov/docs/default-source/hrpolicy/pol2_05eeo.pdf?sfvrsn=2
http://www.dhrm.virginia.gov/docs/default-source/hrpolicy/pol2_30wkplaceharrass.pdf?sfvrsn=2
http://www.dhrm.virginia.gov/EDR/grievance/GPMJuly2012.pdf
http://www.dhrm.virginia.gov/EDR/grievance/GPMJuly2012.pdf
http://www.dhrm.virginia.gov/employmentdisputeresolution
http://www.dhrm.virginia.gov/docs/default-source/edrdocuments/GPM-2017.pdf?sfvrsn=8
http://www.dhrm.virginia.gov/docs/default-source/edrdocuments/GPM-2017.pdf?sfvrsn=8
https://www.hr.vt.edu/resources/current-employees/policies-handbooks.html
http://www.expectations.graduateschool.vt.edu/wp-content/uploads/2011/08/Expectations_Print.pdf
https://graduateschool.vt.edu/content/dam/graduateschool_vt_edu/expectations-pdfs/expectations-for-graduate-education-may-2017.pdf
https://graduateschool.vt.edu/content/dam/graduateschool_vt_edu/expectations-pdfs/expectations-for-graduate-education-may-2017.pdf
https://www.provost.vt.edu/faculty_affairs/faculty_handbook.html
http://www.hokiehandbook.vt.edu/
http://inclusive.vt.edu/Initiatives/vtpoc0.html
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• Revision 4 

Revised by the Commission on Equal Opportunity and Diversity, March 29, 2010. 

Approved by University Counci e
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• Revision 12 

Revised section 4.2 to include the University Ombuds Office (new office) and Graduate School Office of the 


