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Part 2. Applicability  
This policy applies to all individuals affiliated with Minnesota State, including but not limited to, its students,
employees, applicants, volunteers, agents, the Board of Trustees, and others as appropriate and protects the
rights and privacy of all involved individuals, as well as prevents retaliation. Complaints of conduct by a student
occurring at a location other than on system property, including online, are covered by this policy pursuant to the
factors listed in Board Policy 3.6, Part 2. Complaints of conduct by a system employee at locations other than
system property, including online, are covered by this policy. Complaints of conduct on system property, including
online, by individuals who are not students or employees are subject to appropriate actions by Minnesota State,
including but not limited to, pursuing civil action against them, referral to law enforcement, or pursuing a no
trespass. Individuals who violate this policy will be subject to disciplinary or other corrective action. Allegations of
conduct in violation of Policy 1B.1 may be submitted through the process identified in System Procedure 1B.1.1
Intervention and Resolution.

This policy supersedes all existing college, university, and Minnesota State equal opportunity and
nondiscrimination policies.

Part 3. Definitions
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Discrimination 
Employment decisions, educational decisions, or treatment of an individual because of protected class
status or perceived protected class status that subjects the individual to different treatment so as to interfere
with or limit the ability of the individual to participate in, or benefit from, the services, activities, or privileges
provided by Minnesota State or otherwise adversely affects the individual's employment or education.

Employee 
Any individual employed by Minnesota State, including its colleges, universities, and system office, including
student workers.

Harassment
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Protected class  
Protected class includes race, sex (including pregnancy, child birth, and related medical conditions), color,
creed, religion, age, national origin, disability, marital status, status with regard to public assistance, sexual
orientation, gender identity, gender expression, veteran status, familial status, and membership or activity in
a local human rights commission. Protected class also includes genetic information for employees.

Retaliation  
Retaliation includes, but is not limited to, engaging in any form of intimidation, reprisal, or harassment
against an individual because the person:

1. made a complaint or other communication under this policy or opposes conduct prohibited by this
policy;

2. assisted or participated in any manner in an investigation, or process under this policy, regardless of
whether a claim of discrimination or harassment is substantiated;

3. associated with a person or group of persons who are members of a protected class; or

4. made a complaint or assisted or participated in any manner in an investigation or process with the
Equal Employment Opportunity Commission, the U.S. Department of Education Office for Civil Rights,
the Minnesota Department of Human Rights or other enforcement agencies, under any federal or
state nondiscrimination law, including the Civil Rights Act of 1964; Section 504 of the Rehabilitation
Act of 1973; the Minnesota Human Rights Act, Minn. Stat. Ch. 363A, and their amendments.

Retaliation may occur whether or not there is a power or authority differential between the individuals
involved.

Sexual harassment and violence as sexual abuse 
Minnesota law provides special protection for children under 18 and vulnerable adults. These laws,
Minnesota Statutes sections 260E and 626.557, identify those who are mandated to report neglect or abuse
of children under 18 and maltreatment of vulnerable adults. Faculty, student teachers or clinical participants,
day care personnel, and others involved in education or services to children or vulnerable adults may be
considered mandated reporters under both of these laws. Reports of abuse or neglect of a child or
vulnerable adult, must be made to law enforcement or state or county social service agencies.

Student  
For purposes of this policy, the term ñstudentò includes all persons who:

1. Are enrolled in one or more courses, either credit or non-credit, through a college or university;

2. Withdraw, transfer or graduate, after an alleged violation of the student conduct code;

3. Are not officially enrolled for a particular term but who have a continuing relationship with the college
or university;

4. Have been notified of their acceptance for admission or have initiated the process of application for
admission or financial aid; or

5. Are living in a college or university residence hall although not enrolled in, or employed by, the college
or university.
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