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investigation and response, without fear of retaliation or retribution. After making, assisting with or otherwise
participating in a report or complaint to the University, any individual who believes he or she has been
subjected to retaliation by the respondent, the University or any other person or group should report the
alleged retaliation immediately to the appropriate person identified in this policy. The University will take
strong responsive action when retaliation is found to have occurred.

VII. Confidentiality

Confidentiality: What are the Options?

The University encourages people who have experienced sex discrimination, sexual harassment, sexual assault,
dating violence, domestic violence, stalking, or retaliation to talk to somebody about what happened so they can
get the support they need, and so the University can respond appropriately. People on campus and off-campus
have different abilities to maintain confidentiality depending on their roles and responsibilities.

A. Confidential Communications

1. Professional and Pastoral Counselors

Professional, licensed individuals who provide mental health services as part of their job
responsibilities (including those who act in that role under the supervision of a licensed professional)
and pastoral counselors (clergy, ministers, priests, rabbis, etc.) who provide religious counseling to
members of the school community are not required to report any information about an incident to the
Title IX CoorBigiou॒us̀圀䬀䠀
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NOTE: Licensed health professionals may maintain a person’s confidentiality within the University, but
they may have external reporting or other obligations under state law (such as mandatory reporting to
law enforcement in case of abuse of minors).

3. Off-campus Counselors and Advocates

Off-campus counselors, advocates, and health care providers will also generally maintain
confidentiality and not share information with the University unless the individual requests the
disclosure and signs a consent or waiver form.

Following is contact information for these off-campus resources:
Sexual Assault Hotline Help: 1.800.871.7741
Statewide Domestic Abuse Hotline: 1.866.834.4357 (Deaf or Hard of Hearing: 1.800.437.1220)


NOTE: Off-campus counselors and advocates are not required to disclose information to the
University, but they may have external reporting or other obligations under state law (such as
mandatory reporting to law enforcement in case of abuse of minors).

4. Researchers
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When a complainant reveals any information about a potential violation of this policy to any University
employee, as soon as possible, the employee should make sure that the complainant understands the
employee’s reporting obligations. If the complainant wants to maintain confidentiality, University employees
should direct the complainant to confidential resources but the employee must still report any information
disclosed to the Title IX Coordinator. If the complainant wants to tell the employee what happened but also
maintain confidentiality, the employee should tell the complainant that the University will consider the
request, but cannot guarantee that the University will be able to honor it. In reporting the details of the
incident to the Title IX Coordinator, the employee will also inform the Coordinator of the complainant’s
request for confidentiality.

An employee will not pressure a complainant to request confidentiality, or pressure a complainant to file a
report or complaint. An employee will respect the complainant’s wishes to the extent possible. If a
complainant discloses an incident to an employee but wishes to maintain confidentiality or requests that no
investigation into an incident be conducted or disciplinary action taken, the employee still must disclose the
incident to the Title IX Coordinator, and the University will weigh the complainant’s request against the
University’s obligation to provide a safe, non-discriminatory environment for all students and employees,
including the complainant. If the University honors the request for confidentiality, a complainant needs to
understand that the University’s ability to meaningfully investigate the incident and pursue disciplinary
action, if warranted, against the respondent(s) may be limited. There are times when the University may not
be able to honor a complainant’s request because it would pose a risk to providing a safe, non-
discriminatory environment for students and employees. If the University determines that it cannot maintain
a complainant’s confidentiality, the University will inform the complainant prior to starting an investigation
and, to the extent possible, will share information only with people responsible for handling the University’s
response.

Except as required by law, the University shall not include personally identifi
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defined by the Federal Bureau of Investigation (FBI) Uniform Crime Reporsiim܀
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Conduct Code. Revisions of this policy require approval of the Board of Trustees.
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