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When a complainant reveals any information about a potential violation of this policy to any University
employee, as soon as possible, the employee should make sure that the complainant understands the
employee’s reporting obligations. If the complainant wants to maintain confidentiality, University employees
should direct the complainant to confidential resources but the employee must still report any information
disclosed to the Title IX Coordinator. If the complainant wants to tell the employee what happened but also
maintain confidentiality, the employee should tell the complainant that the University will consider the
request, but cannot guarantee that the University will be able to honor it. In reporting the details of the
incident to the Title IX Coordinator, the employee will also inform the Coordinator of the complainant’s
request for confidentiality.

An employee will not pressure a complainant to request confidentiality, or pressure a complainant to file a
report or complaint. An employee will respect the complainant’s wishes to the extent possible. If a
complainant discloses an incident to an employee but wishes to maintain confidentiality or requests that no
investigation into an incident be conducted or disciplinary action taken, the employee still must disclose the
incident to the Title IX Coordinator, and the University will weigh the complainant’s request against the
University’s obligation to provide a safe, non-discriminatory environment for all students and employees,
including the complainant. If the University honors the request for confidentiality, a complainant needs to
understand that the University’s ability to meaningfully investigate the incident and pursue disciplinary
action, if warranted, against the respondent(s) may be limited. There are times when the University may not
be able to honor a complainant’s request because it would pose a risk to providing a safe, non-
discriminatory environment for students and employees. If the University determines that it cannot maintain
a complainant’s confidentiality, the University will inform the complainant prior to starting an investigation
and, to the extent possible, will share information only with people responsible for handling the University’s
response.

Except as required by law, the University shall not include personally identifi
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includes all of the following: identification of the allegations potentially constituting Title IX Sexual
Harassment as defined in Article XVI(1)(xii) below; a description of the procedural steps taken by the
University from the receipt of the formal complaint through the determination, including any noti
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Conduct Code. Revisions of this policy require approval of the Board of Trustees.
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