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(1) Office for Civil Rights (OCR)
U.S. Department of Education

400 Maryland Avenue, SW

Washington, DC 20202-1100
Customer Service Hotline: 800-421-3481

Fax: 202-453-6012 

TDD: 877-521-2172

Email: OCR@ed.gov

Web: http://www.ed.gov/ocr

(2) Iowa Civil Rights Commission

Grimes State Office Building

400 E. 14th Street

Des Moines, IA 50319-0201

Phone: 515-281-4121, 800-457-4416

Fax: 515-242-5840

Email: icrc@iowa.gov

Web: https://icrc.iowa.gov/

c. For external complaints involving employees, contact the Equal Employment Opportunity Commission
(EEOC).

4.7 Notice/Complaints of Sexual Harassment, Sexual Misconduct, and/or Related
Retaliation

a. Notice or complaints of sexual harassment, sexual misconduct, and/or related retaliation may be made
using any of the following options:

(1) File a complaint with, or give verbal notice to, the Title IX Coordinator at Title IX and Gender
Equity (319-335-6200; oie-tixge@uiowa.edu). Such a report may be made at any time (including
during nonbusiness hours) by using the telephone number or email address, or by mail to the office
address listed above  in 
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measures. The University of Iowa will act to ensure as minimal an academic impact on the parties as
possible and provide flexibility within the workplace when it can reasonably do so. The University of Iowa
will implement measures in a way that does not unreasonably burden the other party.

d. Supportive measures may include, but are not limited to:

(1) One-on-one coaching;

(2) Referral to counseling, medical, and/or other health care services;

(3) Referral to community-based service providers;

(4) Visa and immigration assistance;

(5) Student financial aid counseling;

(6) Education to the community or community subgroup(s);

(7) Altering campus housing assignment(s);

(8) Altering work arrangements for employees or student-employees;

(9) Providing parking or transportation accommodations;

(10) Implementing contact limitations (no-contact directives) between the parties;

(11) Academic extensions of deadlines, or other course-/program-related adjustments;

(12) Crime alerts;

(13) Class schedule modifications, withdrawals, or leaves of absence;

(14) Increased security and monitoring of certain areas of the campus;

(15) Any other actions deemed appropriate by the Title IX Coordinator
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a. "Consent." Consent is knowing, voluntary, and clear permission by word or unambiguous action to engage
in sexual activity.


Since individuals may experience the same interaction in different ways, it is the responsibility of each party
to determine that the other has consented before engaging in the activity. 


If consent is not clearly provided prior to engaging in the activity, consent may be ratified by word or action
at some point during the interaction.


For consent to be valid, there must be a clear expression in words or actions that the other individual
consented to that specific sexual conduct. Reasonable reciprocation can be implied. For example, if
someone kisses you, you can kiss them back (if you want to) without the need to explicitly obtain their
consent to being kissed back.


Consent can also be withdrawn once given, as long as the withdrawal is reasonably communicated. If there
is confusion as to whether anyone has consented or continues to consent to sexual activity, the participants
must stop the activity until each consents to it.


Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent for other
sexual activity (such as intercourse). A current or previous intimate relationship is not sufficient to constitute
consent.


The existence of consent is based on the totality of the circumstances evaluated from the perspective of a
reasonable person in the same or similar circumstances, including the context in which the alleged incident
occurred and relationship between the parties.


Consent in relationships must also be considered in context. When parties consent to BDSM or other forms
of kink, non-consent may be shown by the use of a safe word. Resistance, force, violence, or even saying
“no” may be part of the kink and thus consensual, so the University of Iowa’s evaluation of communication
in kink situations should be guided by reasonableness, rather than strict adherence to policy that assumes
non-kink relationships as a default.

b. "Incapacitation." Incapacitation occurs when someone cannot make rational, reasonable decisions because
they lack the capacity to give knowing/informed consent (e.g., to understand the “who, what, when, where,
why, or how” of their sexual interaction). A person cannot consent if they are unable to understand what is
happening or are disoriented, helpless, asleep, or unconscious, for any reason, including by alcohol or other
drugs (including medication). Subsequent memory loss alone, which may not be observable at the time of
events, is not sufficient to establish that someone was incapacitated.


Incapacitation is determined through consideration of all relevant indicators of the complainant’s state and is
not synonymous with intoxication, impairment, blackout, and/or being drunk. As stated above, a respondent
violates this policy if they engage in sexual activity with someone who is incapable of giving consent. This
policy covers a person whose incapacity results from:
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All of the above-listed individuals will maintain confidentiality when acting under the scope of
their licensure, professional ethics, and/or professional credentials, except in extreme cases of
immediacy of threat or danger or abuse of a minor/elder/individual with a disability, or when
required to disclose by law or court order.

(2) Academic and administrative officers and formal notice/complaints. All University of Iowa
academic and administrative officers (AAO) are mandated reporters and must promptly share with
the Title IX Coordinator/Title IX and Gender Equity all known details of a report made to them.


Complainants may want to carefully consider whether they share personally identifiable details with
non-confidential AAOs  as those details must be shared with the Title IX Coordinator.


Generally
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other allegations of misconduct unrelated to incidents covered by the policy will be addressed
through procedures elaborated in the Student Accountability Procedure, Faculty Dispute Procedures
(III-29), Office of Institutional Equity Discrimination Complaint Procedures, or procedures noted in
this Operations Manual.

b. Notice/complaint. Upon receipt of a�

https://dos.uiowa.edu/policies/accountability-procedure/
https://opsmanual.uiowa.edu/human-resources/faculty-dispute-procedures
https://diversity.uiowa.edu/division/oie/policies-laws-and-related-resources/discrimination-complaint-procedures
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(4) The Title IX Coordinator works with the complainant to determine whether the complainant prefers
a supportive response, an adaptable resolution option, or a formal investigation and grievance
process.

(a) If only supportive measures are preferred, the Title IX Coordinator works with the
complainant to identify their wishes and then seeks to facilitate implementation. No formal
grievance process is initiated, though the complainant can elect to initiate one later, if desired.

(b) If an adaptable resolution is preferred, the Title IX Coordinator determines in consultation
with the investigator if the misconduct alleged falls within the scope of the Policy on Sexual
Harassment and Sexual Misconduct, assesses whether the complaint is suitable for
adaptable resolution, assesses which adaptable mechanism may serve the situation best or is
available, and may seek to determine if the respondent is also willing to engage in an
adaptable resolution.

(c) If a formal grievance process is preferred, the Title IX Coordinator determines in
consultation with the investigator if the misconduct alleged falls within the scope of the Policy
on Sexual Harassment and Sexual Misconduct:

(i) If it does, the Title IX Coordinator will initiate the formal investigation and grievance
process under Process A or Process B, directing the investigation to address:

(A) An incident, and/or

(B) A pattern of alleged misconduct, and/or

(C) A culture/climate issue, based on the nature of the complaint.

(ii) If it does not, the Title IX Coordinator will determine if the complaint should be
referred to the Office of Student Accountability, the Equity Investigations unit, or Human
Resources staff for resolution under another policy.

(d) If the complainant does not wish to make a formal complaint, the Title IX Coordinator
determines whether to initiate a complaint because of  indicators that suggest a compelling
threat to campus or to the health and/or safety of campus members.

(5) Dismissal (mandatory and discretionary).  The U.S. Department of Education Title IX regulations
require that schools clearly differentiate in their process whether a complaint is subject to the
protections afforded under Title IX. The regulations use the term “dismissal” to indicate that
something has been determined outside the scope of Title IX. If a complaint is dismissed under Title
IX, it may still be resolved through a formal grievance process (Process A or Process B). Though it is
possible that a complaint or allegation could be dismissed from the formal grievance process
altogether, this section covers mandatory and discretionary dismissal under Title IX only. A formal
complaint, or any allegations therein, must be dismissed in accordance with Title IX if, at any time
during the investigation or hearing, it is determined that:

(a) The conduct alleged in the formal complaint would not constitute sexual harassment as
defined in Part 106.3 of the U.S. Department of Education’s Title IX regulations, even if proved;
and/or

3
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(b) The conduct did not occur in an education program or activity controlled by the University of
Iowa (including buildings or property controlled by recognized student organizations), and/or
the University of Iowa does not have control of the respondent; and/or

(c) The conduct did not occur against a person in the United States; and/or

(d) At the time of filing a formal complaint, a complainant is not participating in or attempting to
participate in an education program or activity of the University of Iowa.

(6)  The University of Iowa may dismiss a formal complaint or any allegations in it if, at any time
during the investigation or hearing:

(a) A complainant notifies the Title IX Coordinator in writing that the complainant would like to
withdraw the formal complaint or any allegations; or

(b) The respondent is no longer enrolled in or employed by the University of Iowa; or

(c) Specifi
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advisor who is an attorney, but the other party does not, the University of Iowa is not obligated to
provide an attorney.


A party may reject this appointment and choose their own advisor, but they may not proceed without
a hearing advisor. If the party’s hearing advisor will not conduct cross-examination, the University of
Iowa will appoint an advisor who will do so, regardless of the participation or nonparticipation of the
advised party in the hearing itself. Questioning of the parties and witnesses will also be conducted by
the adjudicator during the hearing.


Communications between a university-appointed advisor and their advisee are confidential for
purposes of this administrative process; however, such communications may be subject to disclosure
pursuant to court order or other legal process. University-appointed advisors do not provide legal
advice, even if the appointed advisor has a license to practice law.

(5) Expectations of advisors. The University of Iowa generally expects an advisor to adjust their
schedule to allow them to attend University of Iowa meetings when planned, but may change
scheduled meetings to accommodate an advisor’s inability to attend, if doing so does not cause an
unreasonable delay.


The University of Iowa may also make reasonable provisions to allow an advisor who cannot attend
in person to attend a meeting by telephone, video conferencing, or other similar technologies, as may
be convenient and available.


Advisors should help the parties prepare for each meeting and are expected to advise ethically, with

.
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the party to use a different advisor. Subsequently, the Title IX Coordinator will determine how to
address the advisor’s non-compliance and future role.

(6) Sharing Information with advisors. The University of Iowa expects that the parties may wish to
have the university share documentation and evidence related to the allegations with their advisors.
Parties may share this information directly with their advisor or other individuals if they wish. Doing so
may help the parties participate more meaningfully in the resolution process.


The university requires a consent and privacy form that authorizes the University of Iowa to share
such information directly with their advisor. The parties must either complete and submit the form to
the Title IX Coordinator or provide similar documentation demonstrating consent to a release of
information to the advisor before University of Iowa is able to share records with an advisor.


If a party requests that all communication be made through their advisor, the University of Iowa will
not comply with that request.

(7) Privacy of records shared with advisors. Advisors are expected to maintain the privacy of the
records shared with them. These records may not be shared with third parties, disclosed publicly, or
used for purposes not explicitly authorized by the University of Iowa. University of Iowa may seek to
restrict the role of any advisor who does not respect the sensitive nature of the process or who fails to
abide by the University of Iowa’s privacy expectations.

(8) Expectations of the parties with respect to advisors. A party may elect to change advisors during
the process and is not obligated to use the same advisor(s) throughout. The parties are expected to

https://hr.uiowa.edu/support/laborunion-relations/weingarten-rights-employees
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resolution may be most successful for the parties: 

(a) The parties’ amenability to adaptable resolution;

(b) Likelihood of potential resolution, taking into account any power dynamics between
the parties;

(c) The parties’ motivation to participate; 

(d) Civility of the parties; 

(e) Ongoing safety and risk analysis; 

(f) Disciplinary history; 

(g) Whether an emergency removal is needed; 

(h) Availability of an adaptable resolution facilitator with the needed skills to assist with
the complaint;

(i) Complaint complexity;

(j) Goals of the parties;

(k) Adequate resources to invest in adaptable resolution (time, staff, etc.) 


The ultimate determination of whether adaptable resolution is available or successful is to be
made by the Title IX Coordinator or designee. The Title IX Coordinator maintains records of
any resolution that is reached, and failure to abide by the resolution agreement may result in
appropriate responsive/disciplinary actions. Results of complaints resolved by adaptable
resolution are not appealable.  

(3) Restorative practices, mediation, etc. (to be developed post interim period). 

(4)  Respondent. The respondent may accept responsibility for all of the alleged policy violations at
any point during the resolution process, prior to a notice of outcome (Process A or Process B). If the
respondent indicates an intent to accept responsibility for all of the alleged misconduct, the formal
process will be paused, and the Title IX Coordinator will determine whether adaptable resolution can
be used according to the criteria in that section above.  


If adaptable resolution is applicable, the Title IX Coordinator will determine whether all parties and the
University of Iowa are able to agree on responsibility, sanctions, and/or remedies. If so, the Title IX
Coordinator implements the accepted finding that the respondent is in violation of University of Iowa
policy and implements agreed-upon sanctions and/or remedies, in coordination with other
appropriate administrator(s), as necessary.  


This result is not subject to appeal once all parties indicate their written assent to all agreed-upon
terms of resolution. When the parties cannot agree on all terms of resolution, the formal grievance
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process will resume at the same point where it was paused. 


When a resolution is accomplished, the appropriate sanction or responsive actions are promptly
implemented in order to effectively stop the harassment or discrimination, prevent its recurrence, and
remedy the effects of the discriminatory conduct, both on the complainant and the community.  

(5)  Shuttle diplomacy. The Title IX Coordinator or the adaptable resolution facilitator, with the
consent of the parties, may negotiate and implement an agreement to resolve the allegations that
satisfies all parties and the University of Iowa. Negotiated resolutions are not appealable.


A negotiated resolution, reached through shuttle diplomacy, is a voluntary agreement between the
parties to a resolution that addresses the party’s concerns. The process starts with a proposed
resolution from either party. The facilitator brings the proposed resolution to the other party for
consideration. The party receiving the proposal may accept the resolution with no alterations, may
propose alterations, conditions, or additional terms, or may reject the proposal outright and make a
counterproposal. Proposed alterations, or the addition of conditions or terms, function as a rejection
of the initial proposal and the creation of a counterproposal. 


The facilitator will continue to bring counterproposals between parties until one of these conditions is
met:

(a) The parties achieve a mutually agreeable resolution;

(b) One of the parties withdraws from participation;

(c) The facilitator determines that an impasse has been reached.


The facilitator remains neutral between the parties. During the process, the facilitator may
assist the parties in developing the terms of the resolution and may assist the parties in
obtaining information from relevant units on the workability of proposed terms if they affect a
party in a university context such as employment, the academic setting, or university housing. 


When the process is concluded, the facilitator will memorialize the outcome in a memorandum
to both parties. If the parties achieved a mutually agreeable resolution, the Title IX Coordinator
will review the memorandum to ensure for compliance with university policy. If the resolution
conflicts with university policy, or is deemed unworkable, the parties may continue to work with
the facilitator to negotiate a resolution as described above.

g. Grievance process pool. The formal grievance process relies on a pool of administrators ("the pool") to
carry out the process. Members of the pool are announced in an annual distribution of this policy to all
students, parents/guardians of students, employees, prospective students, and prospective employees.
They are also listed in  Title IX and Gender Equity's  Annual Report. Changes that occur during the year will
be updated on the website and included in the following year's distribution.

(1) Pool member roles. Members of the pool are trained annually, and can serve in in the following
roles, at the direction of the Title IX Coordinator:
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(a) To provide appropriate intake of and initial guidance pertaining to complaints;

(b) To act as a university-appointed advisor to the parties during a hearing;

(c) To serve as an adaptable resolution facilitator;

(d) To perform or assist with initial assessment;

(e) To investigate complaints;

(f) To serve as a hearing facilitator (process administrator, no decision-making role);

(g) To serve as a hearing adjudicator; 

(h) To serve as an appeal decision maker.

(2) Pool member appointment. The Title IX Coordinator appoints the pool,  which acts with
independence and impartiality. Appointments may be made to serve in all roles or only in one or more
specific role.

h. Formal grievance process. The Title IX Coordinator will provide written notice of formal complaint (NOFC) 
to the respondent upon commencement of the formal grievance process. This facilitates the respondent’s
ability to prepare for the interview and to identify and choose their own advisor to accompany them. The
NOFC is also copied to the complainant.


The NOFC will include:

(1) A specific and meaningful summary of all allegations,

(2) The identity of the involved parties (if known), 

(3) The date and location of the alleged incident(s) (if known),

(4) The specific policies implicated,

(5) A description of the applicable procedures,

(6) A statement of the potential sanctions/responsive actions that could result,

(7) A statement that the University of Iowa presumes the respondent not responsible for the reported
misconduct unless and until the evidence supports a different determination,

(8) A statement that determinations of responsibility are made at the conclusion of the process,

(9) A statement that the parties will be given an opportunity to inspect and review all directly related
and/or relevant evidence obtained during the review and comment period,

(10) A statement about the University of Iowa’s policy on retaliation,

(11) Information about the privacy of the process,

5
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(12) Information on the opportunity for each party to have up to 2 advisors of their choosing and the
requirement that parties have a hearing advisor in the event of a hearing

(13) A statement informing the parties that the University of Iowa’s policy prohibits knowingly making
false statements, including knowingly submitting false information during the resolution process,

(14) Detail on how the party may request disability accommodations during the interview process,

(15) A link to the University of Iowa’s Resource and Referral Guide,

(16) The name(s) of the investigator(s), along with a process to identify, in advance of the interview
process, to the Title IX Coordinator any conflict of interest that the investigator(s) may have, and

(17) An instruction to preserve any evidence that is directly related to the allegations.

(18) A statement that the respondent can accept responsibility for violating the policy as charged, and
accept sanctions, to end the formal grievance process at any point prior to the issuance of the notice
of outcome.


Amendments and updates to the NOFC may be made as the investigation progresses and more
information becomes available regarding the addition or dismissal of various charges.


Notice will be made in writing and may be delivered by one or more of the following methods: in
person, mailed to the local or permanent address(es) of the parties as indicated in official University
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The formal grievance process involves an objective evaluation of all relevant evidence obtained, including
evidence which supports that the respondent engaged in a policy violation and evidence which supports
that the respondent did not engage in a policy violation. Credibility determinations may not be based solely
on an individual’s status or participation as a complainant, respondent, or witness.


A respondent is presumed not responsible for the reported misconduct unless and until the respondent is
determined to be responsible for a policy violation by the applicable standard of proof.

l. Investigation time line. Investigations are completed expeditiously, normally within 60 business days, though
some investigations may take weeks or even months, depending on the nature, extent, and complexity of
the allegations, availability of witnesses, police involvement, etc. The University of Iowa will make a good-
faith effort to complete investigations as promptly as circumstances permit and will communicate regularly
with the parties to update them on the progress and timing of the investigation.

m. Delays in the investigation process and interactions with law enforcement. The University of Iowa may
undertake a short delay in its investigation or adaptable resolution (several days to a few weeks) if
circumstances require. Such circumstances include, but are not limited to: a request from law enforcement
to temporarily delay the investigation, the need for language assistance, the absence of parties and/or
witnesses, and/or accommodations for disabilities or health conditions.


The University of Iowa will communicate in writing the anticipated duration of the delay and reason to the
parties and provide the parties with status updates if necessary. The University of Iowa will promptly resume
its investigation and resolution process as soon as feasible. During such a delay, University of Iowa will
implement supportive measures as deemed appropriate.


University of Iowa action(s) are not typically altered or precluded on the grounds that civil or criminal
charges involving the underlying incident(s) have been filed or m堀儀䜀嘀̀垈
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(15) If the formal complaint is resolved using Process B, the investigator will prepare a written report
and deliver it to the Title IX Coordinator, detailing the determination, rationale, and evidence used in
support of their determination as well as any evidence disregarded. This includes findings of fact
supporting the determination and conclusions regarding the application of the policy to the facts.
Additionally, the investigator’s report will include credibility assessments and any sanctioning
recommendation. The determination will be based on the preponderance-of-evidence standard.

(16) Prior to the conclusion of the investigation, provide the parties and their respective advisors (if so
desired by the parties) a secured electronic copy of the draft investigation report as well as an
opportunity to inspect and review all of the evidence obtained as part of the investigation that is
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After post-hearing deliberation, the adjudicator renders a determination, based on the preponderance of the
evidence, whether it is more likely than not that the respondent violated the policy as alleged.

u. Notice of hearing. No less than 10 business days prior to the hearing, the Title IX Coordinator or designee
will send notice of the hearing to the parties. Once mailed, emailed, and/or received in-person, notice will be
presumptively delivered.


The notice will contain:

(1) A description of the alleged violation(s), a list of all policies allegedly violated, a description of the
applicable procedures, and a statement of the potential sanctions/responsive actions that could
result.

(2) A description of how a party may request to move to an adaptable resolution

(3) A statement that the respondent can accept responsibility for violating the policy as charged,
accept sanctions, and end the formal grievance process at any point prior to the issuance of the
notice of outcome.

(4) The time, date, and location of the hearing.

(5) Any technology that will be used to facilitate the hearing.

(6) Information about the option for the live hearing to occur with the parties located in separate
rooms using technology that enablea sti

(
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7 business days prior to the hearing.


Hearings for possible violations that occur near or after the end of an academic term (assuming the
respondent is still subject to this policy) and are unable to be resolved prior to the end of term will
typically be held immediately after the end of the term or Adb ng the
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subject to any appeal. The adjudicator may consult with legal counsel on any questions of admissibility. The
adjudicator may ask advisors to frame why a question is or is not relevant from their perspective but will not
entertain argument from the advisors on relevance once the adjudicator has ruled on a question.


If the parties raise an issue of bias or conflict of interest of an investigator or adjudicator at the hearing, the
adjudicator may elect to address those issues, consult with legal counsel, and/or refer them to the Title IX
Coordinator, and/or preserve them for appeal. If bias is not in issue at the hearing, the adjudicator should
not permit irrelevant questions that probe for bias.

ac. Refusal to submit to cross-examination and inferences. If a party or witness chooses not to submit to
questioning at the hearing, either because they do not attend or because they attend but refuse to
participate in questioning, the adjudicator has the discretion to consider and assign weight to any relevant
prior statement made by that party or witness in reaching a determination regarding responsibility. This
includes statements recorded in documents in which the author of the document or the party or witness
does not submit to questioning at the live hearing.


The adjudicator may not draw any inference solely from a party’s or witness’s absence from the hearing or
refusal to answer questions.


If charges of policy violations other than sexual harassment (as defined in the U.S. Department of
Education Title IX Regulation 106.3) are considered at the same hearing, the adjudicator may consider all
evidence deemed relevant.


If a party’s advisor of choice refuses to comply with the University of Iowa’s established rules of decorum for
the hearing, the University of Iowa may require the party to use a different advisor. If a University of Iowa–
provided advisor refuses to comply with the rules of decorum, the University of Iowa may provide that party
with a different advisor to conduct cross-examination on behalf of that party.

ad. Recording hearings. Hearings are recorded by the University of Iowa for purposes of review in the event of
an appeal. The parties may not record the proceedings and no other unauthorized recordings are permitted.


The adjudicator, the parties, their advisors, and appropriate administrators of the University of Iowa will be
permitted to listen to the recording in a controlled environment determined by the Title IX Coordinator. No
person will be given or be allowed to make a copy of the recording without permission of the Title IX
Coordinator.

ae.  Determination and standard of proof. The adjudicator will determine whether the respondent is responsible
or not responsible for the policy violation(s) in question. The preponderance-of-the-evidence standard of
proof is used. In determining whether to consider and what weight to give statements and documents which
were not subject to cross-examination, the adjudicator should assess the totality of the circumstances,
including whether there was the opportunity to ask questions during the investigation stage, whether the
statement was a contemporaneous recording of the statement, and whether the absence of the opportunity
to ask questions during the live hearing seriously impedes fundamental fairness, equitable process, or the
ability to adequately assess the credibility of the statements. The adjudicator will prepare a written report
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and deliver it to the Title IX Coordinator, detailing the determination, rationale, the evidence used in support
of its determination as well as any evidence disregarded. This includes findings of fact supporting the
determination and conclusions regarding the application of the policy to the facts. Additionally, the
adjudicator's report will include credibility assessments and any sanctioning recommendation. This report
typically must be submitted to the Title IX Coordinator within 7 business days of the end of a hearing, unless
the Title IX Coordinator grants an extension. If an extension is granted, the Title IX Coordinator will notify
the parties.

af. Notice of outcome. Using the adjudicator’s report, the investigator’s finding, or a respondent’s acceptance of
responsibility for all charges, the Title IX Coordinator will prepare a notice of outcome. When the outcome
includes a policy violation, the T¶氀䘀儀䘀伀堀䜀䠅စ怄쀄倄쀄쀅瀅쀀ベ䘀
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(18) The right to have an advisor at a hearing who will ask questions of the other party and witnesses
on their behalf, subject to a determination of relevance by the adjudicator.

(19) The right to simultaneous notification of the outcome including the specific findings and
conclusions or subsequent changes on appeal with regard to each alleged policy violation and
sanction.

(20) The right to be informed of the opportunity to appeal the finding(s) and sanction(s) of the
resolution process and the procedures for doing so.

ah. Sanctions. The Title IX Coordinator will promptly, within 2 business days, transmit the adjudicator’s report.
The sanctioning administrator will consult with the Title IX Coordinator and decision maker (investigator or
adjudicator) when there is a finding of responsibility on one or more of the allegations.


Factors considered when determining a sanction/responsive action may include, but are not limited to:

(1) The nature, severity of, and circumstances surrounding the violation(s);

(2) The respondent’s disciplinary history;

(3) The need for sanctions/responsive actions to bring an end to the sexual harassment, sexual
misconduct, and/or related retaliation;

(4) The need for sanctions/responsive actions to prevent the future recurrence of sexual harassment,
sexual misconduct, and/or related retaliation;

(5) The need to remedy the effects of the sexual harassment, sexual misconduct, and/or related
retaliation on the complainant and the community;

(6) The impact on the parties;

(7) Any other information deemed relevant by the decision makers;


Previous disciplinary action of any kind involving the respondent may be considered in determining
an appropriate sanction upon a determination of responsibility. This information is not considered until
the sanction stage of the process.


The sanctions will be implemented as soon as is feasible, either upon the outcome of any appeal or
the expiration of the window to appeal, if an appeal is not requested.


The sanctions described in this policy are not exclusive of, and may be in addition to, other actions
taken or sanctions imposed by external authorities.

(8) Student sanctions. The following are the usual sanctions  that may be imposed upon students or
organizations singly or in combination:

(a) Warning: A formal statement that the conduct was unacceptable and a warning that further
violation of any University of Iowa policy, procedure, or directive will result in more severe

7

8



8/15/22, 11:56 AM Sexual Harassment and Sexual Misconduct | Operations Manual

https://dos.uiowa.edu/policies/sanctioning-guidelines-for-sexual-assault/


8/15/22, 11:56 AM Sexual Harassment and Sexual Misconduct | Operations Manual

https://opsmanual.uiowa.edu/community-policies/sexual-harassment-and-sexual-misconduct 50/57

(b) Performance improvement/management process,

(c) Required counseling,

(d) Required training or education,

(e) Loss of annual pay increase,

(f) Loss of oversight or supervisory responsibility,

(g) Demotion,

(h) Suspension with pay,

(i) Suspension without pay,

(j) Termination, and

(k) Other actions. In addition to or in place of the above sanctions, the University of Iowa may
assign any other sanctions as deemed appropriate.

ai. Withdrawal, resignation, or completion of degree requirements while charges are pending.

(1) Students. Should a student respondent permanently withdraw from the University of Iowa, the
resolution process typically ends with a dismissal, as the University of Iowa has lost primary
disciplinary jurisdiction over the withdrawn student. However, the university may continue the
resolution process when, at the discretion of the Title IX Coordinator, doing so may be necessary to
address safety and/or remedy ongoing effects of the alleged sexual harassment, sexual misconduct,
and/or retaliation.

 

Regardless of whether the complaint is dismissed or pursued to completion of the resolution
process, the University of Iowa will continue to address and remedy systemic issues or concerns
that may have contributed to the alleged violation(s) and ongoing effects of the alleged sexual
harassment, sexual misconduct, and/or related retaliation. The student who withdraws or leaves
while the process is pending is not eligible for re-enrollment as a student nor for employment with
the University of Iowa unless specifically authorized for such reentry by the Dean of Students
(regarding reentry as a student) or the Chief Human Resources Officer (regarding reentry as an
employee), or both (regarding reentry in a dual role), all of which shall occur in consultation with the
Title IX Coordinator. Such authorization may be contingent on satisfaction of conditions for reentry.
The Office of Institutional Equity will retain the records of the withdrawing student’s status, and that
office will notify Admissions, the Office of the Registrar, and University Human Resources of this
ineligibility, which applies to all campuses of the University of Iowa. In the event the student reenters
without the requisite authorization, such reentry shall be rescinded on its discovery.


If the student respondent withdraws only from a semester or is not currently registered, the
resolution process may continue; if found in violation, that student is not permitted to return to
the University of Iowa unless and until all sanctions, if any, have been satisfied. Should the student
decide to not participate in the resolution process, the process proceeds to a resolution absent their
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participation.








Vice President and Provost. The Provost also reviews cases dismissed by the investigator or
adjudicator that would have risen to the level of a suspension or expulsion had the allegations
been founded. For all other cases involving a student respondent, the appropriate university
office to review the appeal is the Office of the Vice President for Student Life.

(b) P&S staff, merit staff, or visitor respondent. For cases involving a P&S staff member or
visitor respondent, the appropriate university office to review the appeal is University Human
Resources.  For cases involving a merit staff member respondent, the appropriate university
office to review the appeal is University Human Resources–Employee and Labor Relations.

(c) Faculty member respondent. For cases involving a faculty member respondent, the
appropriate university office to review the appeal is the Office of the Executive Vice President
and Provost.

(2) Grounds for appeal. The Title IX Coordinator will review the request for appeal to determine if the
request is based on one of the grounds for appeal. This review is not a review of the merits of the
appeal, but solely a determination whether the request is based on at least one of the grounds. 


Appeals are limited to the following grounds:

(a) Procedural irregularity that affected the outcome of the matter;

(b) New evidence that was not reasonably available at the time the determination regar�fected the outcome of the matter;(
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(4) Any appeal and the result;

(5) Any adaptable resolution and the result;

(6) All materials used to train Title IX coordinators, investigators, adjudicators, and any person who
facilitates an adaptable resolution process; and 

(7) Any actions, including any supportive measures, taken in response to a report or formal complaint
of sexual harassment, including:

(a) The basis for all conclusions that the response was not deliberately indifferent;

(b) Any measures designed to restore or preserve equal access to the University of Iowa’s
education program or activity; and

(c) If no supportive measures were provided to the complainant, document the reasons why
such a response was not clearly unreasonable in light of the known circumstances.


The University of Iowa will also maintain any and all records in accordance with state and
federal laws.

an. Disabilities accommodations in the resolution process. The University of Iowa is committed to providing
reasonable accommodations and support to qualified students, employees, or others with disabilities to
ensure equal access to the University of Iowa’s resolution process.


Anyone needing such accommodations or support should contact the Office of Student Disability Services
(https://sds.studentlife.uiowa.edu/) or Faculty and Staff Disability Services
(https://hr.uiowa.edu/support/faculty-and-staff-disability-services), who will review the request and, in
consultation with the person requesting the accommodation and the Title IX Coordinator, will determine
which accommodations are appropriate and necessary for full participation in the process.

ao. Revision of this policy and procedures. This policy and procedures supersede any previous policies
addressing sexual harassment, sexual misconduct, and/or related retaliation and will be reviewed and
updated annually by the Title IX Coordinator. The University of Iowa reserves the right to make changes to
this document as necessary, and once those changes are posted online, they are in effect.


During the resolution process, the Title IX Coordinator may make minor modifications to procedures that do
not materially jeopardize the fairness owed to any party, such as to accommodate summer schedules. The
Title IX Coordinator may also vary procedures materially with notice (on the institutional website, with the
appropriate effective date identified) upon determining that changes to law or regulation require policy or
procedural alterations not reflected in this policy and procedures.


If government laws or regulations change — or court decisions alter — the requirements in a way that
impacts this document, this document will be construed to comply with the most recent government
regulations or holdings.


This document does not create legally enforceable protections beyond the protection of the background

https://sds.studentlife.uiowa.edu/
https://hr.uiowa.edu/support/faculty-and-staff-disability-services
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state and federal laws which frame such policies and codes, generally.          


This policy and procedures are effective August 14, 2020.

Notes

1. Anywhere this procedure indicates “Title IX Coordinator,” the University of Iowa may substitute a trained
designee.

2. If circumstances require, the President or Title IX Coordinator will designate another person to oversee the
process below should an allegation be made about the Coordinator or should the Coordinator be otherwise
unavailable or unable to fulfill their duties.

3. These dismissal requirements are mandated by the 2020 Title IX regulations, 34 CFR 106.45.

4. Subject to the state law provisions or university policy above.

5. This does not preclude the University of Iowa from having all members of the pool go through an application
and/or interview/selection process.

6. The final investigation report may be shared using electronic means that preclude downloading, forwarding, or
otherwise sharing.

7. University of Iowa policies on transcript notation will apply to these proceedings.

8. Subject to University of Iowa's Code of Student Life.
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