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drugs and/or alcohol, cognitive impairment or other disability, it would be apparent to a
reasonable observer that the person is incapable of giving consent.

Harassment can be written, oral, visual or physical. Some conduct obviously constitutes
harassment, such as a threat that a grade or promotion will depend on submission to a sexual
advance. But whether particular conduct constitutes harassment will o en depend upon the
specific context of the situation, including the participants’ reasonable understanding of the
situation, their past dealings with each other, the nature of their professional relationship (e.g.,
supervisor-subordinate, professor-student, or colleague), the frequency and severity of the
conduct, and the particular setting.

The inquiry can be particularly complex in the classroom and the broader academic community,
where the free and open exchange of ideas and viewpoints reflected in the concept of academic
freedom may sometimes prove distasteful, disturbing or o ensive to some. Indeed, the
examination and challenge of assumptions, beliefs or viewpoints that is intrinsic to education may
sometimes be disturbing or unwelcome to the individual. Allegations relating to the content of
academic instruction and classroom discussion must be evaluated in the context of the subject
matter and pedagogical purpose. This Policy is not intended to compromise the University’s
traditional commitment to academic freedom or to education that encourages students to
challenge their own views of themselves and the world.



e Unwelcome conduct by a University student or employee that, in the view of a reasonable
person, is so severe, pervasive, and objectively o ensive thatite ectively denies an individual
equal access to the University’s education program or activity (also known as “hostile
environment” harassment); or

e Any instance of sexual assault, dating violence, domestic violence, or stalking, as those terms
are defined by the Clery Act (20 U.S.C. 8 1092(f)) or the Violence Against Women Act (34 U.S.C. §
12291(a)) (also known as “per se” harassment).
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Disciplinary and Remedial Actions

Potential disciplinary and remedial consequences for violations of this Policy include but are not
limited to the following:

e an apology to the victim

e required counseling or training

e oral or written reprimand

* loss of salary or benefit, such as sabbatical or research or travel funding
e fine

e transfer or change of job, class or residential assignment or location

e suspension, probation, demotion, termination, dismissal or expulsion

For student o enders, any of the other sanctions set forth in the University Student Conduct Code
may also be invoked.

Retaliation and Protection of Rights

The University will not tolerate retaliation against persons who report discrimination or
harassment or against those who testify, assist or participate in any investigation, proceeding or
hetng or






Appendix: Title IX/Discrimination and Harassment Response Coordinators
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