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March 7, 2019 
 
President Andrew Hugine 
Alabama A&M University 
P.O. Box 908 
4900 Meridian Street 
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A preemptive review of your school’s policies can help bring those policies in line with binding 
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conduct to that which violates the law, such as “true threats” or hostile environment 
harassment,3 but instead rendered a wide range of protected speech punishable. The nebulous 
language of this policy wholly abandons the constitutional principles outlined above, and 
permitted the CSU administration to enforce the policy against expression they did not like or 
with which they did not agree.  
 
The CSU settlement marks the thirteenth successful legal challenge for FIRE’s Stand 
Up for Speech Litigation Project, which aims to eliminate unconstitutional campus 
speech codes nationwide.4 Rather than run the risk of facing a similar legal challenge, I urge 
you to work with FIRE to revise each of your institution’s current speech codes to meet 
constitutional standards and protect student and faculty expression.  
 
In addition, I urge you to actively promote engaged and thoughtful dialogue on campus. In 
order to encourage student and faculty expression at AAMU, I urge you to adopt an official 
policy statement committing your institution to upholding open inquiry, lively debate, and 
the core values of the First Amendment. The gold standard for this type of institutional 
statement is the “Report of the Committee on Freedom of Expression” at the University of 
Chicago (the “Chicago Statement”), a copy of which I have enclosed for your reference. 
 
The Chicago Statement has been embraced and adopted by over fifty universities and faculty 
bodies nationwide.5 This eloquent and principled policy statement provides a roadmap for 
creating a campus climate that values free expression as the lifeblood of the university. 
“Because the University is committed to free and open inquiry in all matters,” the statement 
declares, “it guarantees all members of the University community the broadest possible 
latitude to speak, write, listen, challenge, and learn.”6  
 
 
 
 
 
 
 
 
 
 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
3 Davis v. Monroe County Board of Education, 526 U.S. 629 (1999) (setting forth the legal standard for student-on-
student (or peer) hostile environment harassment in the educational context).  
4 For more information about these cases and FIRE’s Stand Up for Speech Litigation Project, please visit 
standupforspeech.com/resources. 
5 The full list of institutions endorsing the Chicago Statement is available at thefire.org/chicago-statement-
university-and-faculty-body-support. 
6 The “Report of the Committee on Freedom of Expression” at the University of Chicago is available at 
provost.uchicago.edu/sites/default/files/documents/reports/FOECommitteeReport.pdf. 
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Thank you for your attention to this matter. You can reach me at 215-717-3473 or at 
azhar@thefire.org. I look forward to hearing from you. 
 
Sincerely, 

 
Azhar Majeed 
Vice President of Policy Reform 
 
Encl. 
Spotlight Entry, AAMU 
 




