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crimination in employment, education, and all university-sponsored
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applicants for employment or admission—and it includes unlawful

r, national origin, religion, sex (including pregnancy), age (40 and over),

eran status (collectively the “Legally Protected Categories”).t
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https://policy.byu.edu/content/managed/48/NondiscriminationandEqualOpportunityPolicy.pdf
http://policy.byu.edu/view/index.php?p=26
https://byu.edu/
https://policy.byu.edu/



https://policy.byu.edu/view/index.php?p=26
https://policy.byu.edu/view/index.php?p=52
https://policy.byu.edu/view/8014220032
https://home.byu.edu/home/
tel:18014224636

