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Administrative policy and procedures regarding complaints of unlawful
discrimination and harassment

(A) Purpose. This policy sets forth the expectations and responsibilities for

maintaining a safe educational and employment environment free of

discrimination and harassment. This policy prohibits discrimination and

harassment based on race, color, religion, gender, sex, sexual orientation, national

origin, ancestry, disability, genetic information, age, and military or veteran status.

Retaliation for reporting or participating in the complaint process is also prohibited.

(B) Definitions.

(1) Office of compliance, equal opportunity, and affirmative action (EOAA). The

office that administers this policy, including handling complaints of unlawful

discrimination. EOAA has also designated “affirmative action facilitators” at

each regional campus and in select university colleges and departments that

may investigate certain discrimination complaints and may assist EOAA in

investigations. The director of EOAA serves as the ADA Title II and

Rehabilitation Act Section 504 coordinator overseeing complaints of disability

discrimination. The gender equity director within EOAA also serves as the

Title IX coordinator.

(2) Complainant. The person, organization, or department that files a complaint

with EOAA alleging that they have been discriminat
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with the victim as a spouse or intimate partner, by a person

similarly situated to a spouse of the victim under the domestic or

family violence laws of the jurisdiction, or by any other person

against an adult or youth victim who is protected from that person's

acts under the domestic or family violence laws of the jurisdiction.

(iv)Dating violence. Violence or intimidation committed by a person

who is or has been in a social relationship of a romantic or intimate

nature with the victim. The existence of such a relationship shall be

determined bso





(c) Filed by a comp
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(H) Formal resolution for employee, university department, and visitor respondents.

The EOAA investigator will summarize any relevant information gathered as part of

their investigation. The written disposition will include the investigator’s

determination of whether the non-discrimination policy was violated.

(1) The investigator uses a preponderance of the evidence standard in making

this decision; this means they decide whether it is more likely than not that

the alleged conduct occurred.

(2) If discrimination or harassment was found to have occurred, the disposition

will include the investigator’s recommended sanctions to prevent recurrence

of any discrimination/harassment and to correct any discriminatory effects on

the complainant and others, if appropriate.

(3) If the respondent is an employee or department, the respondent’s department



https://www.kent.edu/policyreg/chapter-1-definitions
https://www.kent.edu/policyreg/chapter-2-organization-governance
https://www.kent.edu/policyreg/chapter-3-teaching-research-and-public-service
https://www.kent.edu/policyreg/chapter-4-university-life
https://www.kent.edu/policyreg/chapter-5-general-administration
https://www.kent.edu/policyreg/chapter-6-personnel
https://www.kent.edu/policyreg/chapter-7-finance
https://www.kent.edu/policyreg/chapter-8-regional-campuses
https://www.kent.edu/policyreg/chapter-9-information-technology-security
https://www.kent.edu/policyreg/chapter-10-research-sponsored-programs



