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ARTICLE I. RELATIONSHIP BETWEEN THE UNIVERSITY AND STUDENTS
Under tÃ
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I. The right to confidentiality of records and due limitation of disclosure of personally identifiable information.

SECTION II-3 Confidential Resources and Requests for Confidentiality
Policy
Any student who has experienced sexual misconduct may seek assistance and support from a confidential resource (defined below)

provided by the University, while maintaining confidentiality for the information they share and without triggering University action.

Additionally, any student, third party, or bystander may request that information shared with a non-confidential resource remain

confidential and/or anonymous as defined by this policy. The University will balance all requests for confidentiality against the

University’s responsibility to protect the health and safety of the individual student and the University community.

A. References

I. Title IX of the Higher Education Amendments of 1972 and guidance from the Department of Education’s Office of Civil

Rights for implementing Title IX

II. Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act

III. FERPA

B. DEFINITIONS: Roles

I. Responsible Employees are University employees who have the authority to redress sexual violence, who have the duty to

report incidents of sexual violence or other student misconduct, or who a student could reasonably believe has this

authority or duty. These individuals are also referred to as Mandatory Reporters in other University policies and materials.

II. Non-professional Counselors and Advocates are individuals who work or volunteer in the on-campus SAAVI office,

including front desk staff and students. These individuals can generally talk to a victim without revealing any personally

identifying information about an incident to the University.

III. Professional Counselors are licensed or certified counselors (including those who act in that role under the supervision of

a licensed counselor) who provide mental health counseling to membersg incounselin" de mental � ö � ccN �
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a. Understanding the options available to them for the disclosure of information about alleged sexual misconduct (i.e.,

understanding the differences between Confidential Employees and Responsible Employees) and understanding the

University’s obligation to respond to such disclosures;

b. Understanding the University’s process for evaluating requests (a) that their names and any other personally

identifying information not be shared with the Respondent or others, (b) that no investigation be pursued, and/or (c)

that no disciplinary action be taken; and

c. Requesting remedial and protective measures from one of the Deputy Title IX Coordinators, as needed.

II. Responsible Employees are responsible for:

a. Communicating to students who are considering disclosing or have disclosed information about alleged sexual

misconduct that, as Responsible Employees, they are required to report such information to the University.

b. Reporting information they receive about alleged sexual misconduct promptly through https://equity.usu.edu/.

c. Completing all applicable University training on reporting requirements and staying current on training requirements;

and

d. Contacting the Title IX Coordinatorme

a
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a. USU recognizes that a student who has been drinking and/or using drugs and is then either a victim of violence or

observes a violent act against another person—including but not limited to domestic violence, dating violence,

stalking, or sexual assault— may be hesitant to report the incident due to fear of being punished for their own

conduct. USU strongly encourages students to report all incidents of violence. A victim or bystander acting in good

faith to report any incident of violence to USU officials or to police will not be subject to Utah State University

Student Code of Conduct action for violations of alcohol and/or drug use policies occurring at or near the time of the

incident being reported.

2. Medical Amnesty

a. Students who seek emergency medical attention for themselves, or for someone else, related to consumption of

drugs or alcohol will not be charged with violations of the Utah State University Student Code of Conduct related to

that consumption (specifically: Art V, Section V-3., B.1,2), provided that the student subsequently completes an

evaluation and any recommended treatment at the USU Student Health and Wellness Center within a reasona� N een|  (specifi ` I ecf vioooo
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